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Letters Are Good... 
Names Are Better 


By Moe Bryan 
Editor 


E RECENTLY RECEIVED A LETTER TO THE DITORIAL 

editor here at The Oshaworker which, although 

it is unsigned, gives us a few things to think 

about. Here’s the letter: At any rate, it made me want to hear more 
“Master/Slave — No it is still not working — from other ordinary members of our local 

for you General Motors. Seventy-five years and you are — who, like our letter-writer, aren't listened | 

still using the same tactics. We are flesh and blood, we to anywhere else. 


are people with thoughts, hopes, dreams and desires. We That’s why we have our own outlets 
might give you what you want if you would: like The Oshaworker for our own 
1. Treat us as people, not s— under your feet. opinions. > > 
2. Stop trying to coerce, pressure, intimidate, threaten, Piease let us know how your day ~*~ f 
use or abuse, cheat, lie and the many more other went — speak to us from the heart z3 
things you do. And guess what: we would work for as our letter-writer did. = : 4o2,— —— 
you. P.S. Maybe you should try it. But, we can’t print your 
letters unless you clearly 
From The Heart print your name and {f; 
= This letter is obviously written from phone number. If fo a a 
the heart. It expresses many of the enough people speak re ie pau 


thoughts we've all had at one time out maybe we can fight § Li 8£4 
or another after a particularly bad = what ails us most. ¥ 
&)} 0 day on the line. I was just won- 
% dering what might have hap- 
pened to the author the day he 
or she wrote us here at The 
Oshaworker. For example, 
the author might have 
had a health and safety ero S 
complaint, or the letter- For The 
writer may have had November Issue Is 
more work added to an already overburdened job, or he 
or she might have been mad at a supervisor who gave 
preferential treatment to someone with lower seniority. 
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United Way - 


Because We Care 


By John Kovacs 
President 


N THURSDAY, SEPTEMBER 
15th, 1994, the Oshawa/ 
Whitby/Clarington United 
Way Campaign became a re- 
ality. It took place in the 
Sikorski Hall, and was well attended. 
The all-volunteer Board of Directors 
asked that I represent Labour from our 
Region and be Co-Chairmen of this 
year’s campaign. I have accepted this 
honor. I’m replacing last years repre- 
sentative Jim Woodwood who did an 
exceptional job for the campaign, in 
fact for the first time in four years the 
campaign reached the goal which it set 
out to collect. 

With 40 agencies strongly relying on 
the United Way support, this is the best 
cause I can think of to do volunteer 
work for. The fact is that one in three 
Canadians will rely on the United Way 
for some kind of support or help. 

It is interesting to know that over 60 
percent of monies collected comes from 
labour. The working men and women 
show time after time, that they care 
about their fellow human being. As I 
said in my opening speech in the 
Sikorski Hall “...We have a long tradi- 
tion in the Labour movement of help- 
ing those who need it; to those who 
are down and out, we extend a hand. 
We frequently disagree among our- 
selves, but one area where we always 
agree is to do something within our 
community. We use our desire to help 
and this is the thread which binds us as 
a family...” 

In General Motors and the other 14 
units within our Local Union, canvass- 
ing will start in the very near future. 
Our goal is 3.2 million dollars. Our slo- 
gan “A little more in 94” has to become 
a reality to achieve our goal. 

My Co-Chair is Pauline Laing. She is 
the Durham Board of Education Direc- 
tor. She is dedicated and enthusiastic 
about the upcoming campaign. 

Please remember that besides “A lit- 
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tle more in 94” we do put special em- 
phasis on “as you are able”. Remember 
— all donations are greatly appreciated. 
Please help us, so we can help others. 


The GM Counsellors 

As most of you know, come next 
spring, all but the Substance Abuse po- 
sitions will be up for election the same 
time as the Shop Committee. It is my 
honest belief that elections — which 
are now democratic — give you better 
representation all though the plants, 
Having said that I also strongly believe 
that some of these jobs cannot be done 
based on politics. The Substance Abuse 
is one, the Counsellors’ job is another. 
When you counsel people, you can’t 
tell them what is popular, or what they 
want to hear. Same as the Substance 
Abuse job. 


It is my firm conviction that your 
present two Counsellors — Orville 
Faught and John LeSurf are dedicated 
to their jobs. They are reliable, accessi- 
ble and they deserve your support at 
the upcoming elections. At this time of 
writing, ’'m not even sure they will 
stand nominated or if they will decide 
to seek another position within our 
Union. 

I support them because I believe in 
the work they do. I believe that the 
experience they gained in the past 
seven years is irreplaceable. When I 
contact them late at night or on the 
weekend they are always there. With 
only 40 hours a week available in their 
paycheque there aren’t many union 
reps who can match their dedication. 

I just want you to know that at this 
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time I’m not sure if Orville and John 
will run independently or on some cau- 
cus slate. My support for these two will 
be there. 


A Sick Mind 

Sometime in August some sick indi- 
vidual wrote a letter on our union sta- 
tionary, forged my signature as Presi- 
dent, photocopied this letter and sent 
a copy to my wife. This garbage indi- 
vidual even forged one of our secretar- 
ies’ initials on the letter to make it look 
official. 

How do you combat degenerate peo- 
ple? 

Some of these letters are now being 
mailed out to different union repre- 
sentatives within our focal union. It is 
one thing to try to discredit me in front 
of you the membership, but why try to 
hurt my wife? Why do union politics 
have to be this low level? What is next? 

I decide to go public with this for 
two reasons. One — this garbage indi- 
vidual can never harm my marriage. 
Two — because I handed the letter and 
envelope to the Durham Police. 

If this is the price one has to pay to 
be a President of the largest local in 
the CAW — one may wonder if it is 
worth it? The answer is simple. I am 
not a quitter, and it makes me work 
even harder to get rid of some of these 
sick minded individuals. 


Closing Message 

Success is — “To laugh often and 
much; To win the respect of intelligent 
people and the affection of children; 
To earn the appreciation of honest crit- 
ics and endure the betrayal of false 
friends; To appreciate beauty, to find 
the best in others; To leave the world a 
bit better, whether by a healthy child, 
a garden patch or a redeemed social 
condition, to know even one life has 
breathed easier because you lived. This 
is to have succeeded.” # 
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Welcome To An 
Expanding Local 


By Dave Broadbent 
Secretary- Treasurer 


@ | WOULD LIKE TO WELCOME TO 
our local the GM members who 
have been on lay-off at other GM 
locations and have been hired 
here in Oshawa at GM. You are a 

welcome addition to our local. So, if 
you have a problem, please come and 
see us. Besides myself and our Presi- 
dent, we have three full-time Service 
Representatives to help look after 
your needs, be it WCB, benefit prob- 
lems, or UI. Our hours are: Monday 
to Thursday, 8:00 a.m. to 4:30 p.m., 
and Friday, 8:00 a.m. to 4:00 p.m., 
including 12:00 to 1:00 p.m. every 
day. Our office staff are second to 
none and are also willing to assist you. 

Recently I, along with twenty-five 
other Delegates from Local 222, at- 
tended the CAW fourth Constitutional 
Convention in Quebec City. As our 
union has expanded over the past few 
years, with many mergers taking 
place, a resolution was passed to 
change our official name to the Na- 
tional Automobile, Aerospace and 


Transportation and General Workers’ 
Union of Canada (CAW Canada). 
There were several other good reso- 
lutions passed dealing with allocation 
of union dues which will provide 
more money to the locals, plus more 
funds to advance issues for women 
and human rights. I will report on 
these in future articles. 

Myself and several other delegates 
were disappointed in the decision of 


“Lucky” Eugene Clark, winner of the car from the 48th Annual 


CAW Local 222 Picnic is shown receiving bis keys from Secretary- 
Treasurer Dave Broadbent. 
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our national leader- 
ship to invite Lucien 
Bouchard, leader of 
Bloc Quebecois, to 
speak at our convention. This indi- 
vidual, when he was in the Conserva- 
tive government, helped lead the fight 
for free trade, which in turn cost thou- 
sands of jobs across this country 
which went to the US and Mexico. 
Now it seems his only objective is to 
separate Quebec from Canada, and I 
find this deplorable. We were asked 
to show some tolerance and sit and 
listen to him. Several people includ- 
ing myself, left the convention floor 
while he spoke as we are not going 
to show respect to anyone who wants 
to destroy our country. 


OCALLY WE HAVE ENCOUN- 
tered some problems with the 
GM weekly dues deductions 
ol for some members but with 

the usual good co-operation 
of the GM Payroll Department things 
are working out. This, along with our 
staff holidays and illness has put us be- 
hind in some areas, but again with their 
usual co-operation we will get caught 
up and back to normal. 

September this year has meant a lot 
to me as our oldest son got married. 
Being active in our union since 1967, 
holding various elected positions in our 
Local, National Executive Board, Credit 
Union, Labour Council, as well as the 
Oshawa PUC, this has meant that I have 
not been at home all the time. This 
responsibility was carried by my best 
friend who raised our two sons while I 
was busy. She was there looking after 
their needs, comforts, and gave her 
advice while standing by me through 
all my activities. On September 4, I cel- 
ebrated 30 years of marriage to my best 
friend, my wife, Sharon. Thank you. # 
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CAW Local 222 Financial Report 


Covering the Month of August, 1994 


TG tal REC C508 sancsatinsncoantinantininiendatniatacammaanaten $864,360.36 
DG) EXC ss jajecsaasticncadecspecsahusnsimisi an evaaannuesessccanicannadonsasenty 774,046.48 
SVU ICUS ccs 2 cuesiscasrea acacia uate senssinnaudisven 4aarknninnsincnsnaesadeonansemeaseatnnictal $ 90,313.88 


CAW Local 222 
Balance Sheet As At 8/31/94 


CAW Local 222 
Income Statement 8/1/94 to 8/31/94 


ASSETS REVENUE 
CURRENT ASSETS INCOME 
SSID socassaen alia niansertaentieiiaanncccoiseensea exe oeas eam aoounivnnee 75,868.30 Memiberehitys TGS. civaicencasverevivetivinndeaaiesisaderdeictaens 838,009.29 
Batik i civiss ipccedicasaiesvescaaderseaeviecaeevssantaxccunasencxustectasceces 254,413.07 TAiIATI ONS occsedecsevscvayeceuoscedcersexcereeeivaasieteeoes Si tdNdaaes 2,810.00 
Total Bank eis. iccekestoain fasinates 254,413.07 Oshawa Area Skilled Trades ............cccccecccsseseeeeee eee 25.22 
DepOsit — AWC sincssascinscenasicssncnazasoadesstarnmannionte 39,183.35 S.U.B: RECCIPts acicciseseses sy oceedeetvesedvineiveteeestaneit Uses eee 4,485.90 
Accounts Receivable ..........cccccccccsesceseneeereeseeesees 553,726.04 Greenshield RECOVEFIES ............ccceecceeeeeeeeeeeeeteenetee es 1,855.95 
Due from Dental Centre ..............ccccccsccssseneeeeenneneees 178,958.25 Hall Maintemancee ..........::ccccececcecssssesecceeeeeneceeeeneereaea 2,533.25 
Morieage Receivable ....cccccccsscsncnivcisseionseiicnns 252,384.08 Staff Wage Recoveries ...........ccccceeseeeseeeeereeeteeeenens 4,141.42 
Dominion of Canada Bonds ..............:::csscsesseeeeeeeeees 12,000.00 Miscellaneous Collections ...........ccccccccecsssseevveeeeeeseee 41.00 
Short Term InvestMenttS .........cccccccssesssesseecseeeseeeees 683,458.41 Osha Worker esiedisscccns ser eewncatatiaciirnicaeaveadedenrse ete 1,840.75 
TOTAL CURRENT ASSETS .............cccccccseeeeeeseeeeees 2,049,991.50 ROT bozscveiedaavesvessveteontcaxlectachesdadeceetoerenses eet buses eee 7,500.00 
Soft Drinks and Vending ............ cc ceeseeeeseeeeeeeeeeerees 147.50 
Fixed Assets Telephone Income .00......cc ccc ceccceseneeeenseesensaeeernes 970.08 
Land and Buildings oonennnasecceeannneceecerssrenrnatsessonsansnerons 3,242,093.60 TOTAL REVENUE oo.ccccccccccccccscssstssssccccecencnsnstsssseeeess 864 360.36 
PIE IN gcc cotechvenndetsdlartoareromnnesenannsstement 86,022.02 — 
Total: Fixed ASSets ....----.cssssvssssssesssssecssseressesseees 3,52B,115.02 TOTAL REVENUE .00-..---.o-ssosssssssssssssssssstecccessseeecees 864,360.36 
TOTAL ASSETS POPPTTTTTTITTITeTTeTTTTTTitrereetetreeeeer tere __5,378,106.52 EXPENSE 
LIABILITIES OFFICE AND BUILDING 
Finaolo yee Sa An GS is nearer evaneirsnenitshiiacassvasnuoedcrncnents 63,925.21 
CURRENT LIABILITIES WL ETS ass ose eanteestcnasanheanenies 3,897.61 
Accrued Liabilities ...00.0... ce eeeeeceeeenccettensseeeeeeseneees 1,122,337.02 CPP EXQOnsé cc2.ccissstivsecdes caceennsivens 4,535.19 
ME Paya ios neve iad aercnnidentiaabentarmniandivenymiataenaianae 1,718.74 Other Benefits ......c ce ceeeeees 19,747.98 
UI Payable — Lost THM ........esssee resect ereseerees 1,926.31 Employee Benefits and Insurance.............:ccceee 28,180.78 
CPP Payable ..........1...0. enisearmnena nari anseetnla tiaaa Shae 663.42 Hall EXPensess ...........ccccccscccssscssssssessceeecsestssoseneateoees 899.50 
CPP Payable — Lost Time ..........ssseesssesstsseeeesse eens 1,357.20 Miscellaneous purchases and jackets ..............000 23,389.75 
Income Tax Payable ................ Ra S SSH 8,323.47 Building Maintemance ........0..c.sesecssssersscssesareeeeess 4,629.77 
Income Tax Payable — Lost Time... 10,390.97 BD Vee Nay apcatsss cores asnsiivaeatetaeeeeresnaeds ernest ac taans 3,981.56 
Receiver General Payable sree ANSaKeRee snes eMeceeNNeES FE MeIGEEcE 24,380.11 Office Supplies and General Expense PCa rae 11,078.93 
EHT Payable re 1,409.06 Officers Expense Be ad ectecudemetierestegate ofa teuiedes teecauiesues 241.76 
Union Dues Payable ....-.sssssssseeesseseerennssnerennsen 1,415.65 Professional .......ssssssssssssessmesssssesssnensssseeseeseenseeeete 6,099.48 
BW GU eresad ccatneeer hinap tide sesanen se ceddici seaveencieedas asehavaaes 1,021.57 : SS et eee 
Charitable Deductions .............csssssssssseessessessssesseee 2,819.33 Total Office and Building ...............---- 142,426.74 
Retired Members Fun .............:ccsccsssccsessseeeeeseneeees 26,246.11 
; ORGANIZATIONAL 
TOTAL CURRENT LIABILITIES ............... eee 1,179,628.85 Per CapitaOnt. Ped. oF Lab Out. 6,036.50 
Per Capita-Durham Labour Council 899.00 
TOTAL LIABILITIES .0.......scsccccscsesssecsecsseessseeessess 1,179,628.85 O° aoa eee ie 
EQUITY Per Capita-CAW Council ................ 8,421 57 
Total Per Capita v.cccsiicc.sscccsccivivscsisossepecsssneasoatecseinnaes 512,510.85 
NET ASSETS Lost Time: Wages and Benefits .............cceeeeeeees 58,370.99 
INGE ASS CUS ccc conc tec cece eeccnstceieiceetesscdunedestec meneeeeanee: 4,034,309.81 Lost Time Expenses M&E&H ....... 19,585.78 
SUN ONS 21s cahccaaaadncsihanercancnnctconerovaayeemeceentataneeutesins 164,167.86 Lost Time Expenses - Hotels ........ 1,929.85 
TOTAL NET ASSETS ..000........cccccccccseccccsssersceeeessneees 4,198,477.67 Lost Time EXPeMseS ....:..c:scccsssessssssssesseessessssesesesenses 21,515.63 
Misc. Election Costs .,..........:ccccccsceseneccoesnneseesenaneees 105.04 
TOTAL, BOUTYYD ssssssscsescncssdesnnscuisecsiensseoueeeaspitcetes _4,198,477.67_ Oshaworker - Printing .........0...0.... 24,744.48 
Oshaworker - Postage ...............4 10,674.32 
LIABILITIES AND EQUITY .........cccseereieetes _ 5,378,106.52, Total Osha worker ..........ccccccccccsssesccceesssseeeeeesessseneees 35,418.80 
PUGCMIG sohss ssesseetisoageeedsaisaveeekev leet eseesde desc eseveesnseeckenlie 973.64 
WHE HEY s cctinercesssessachiosGuitiosunsedercensmiausessitacesaslsuinterts 90.95 
REPINGS coc ss csaccceusivsrsiaiaaseosteevertestesseuver de ceses cccavabesses 8.32 
Welfare and donations ........0.0......cccccccsessesessseeennae 2,600.60 
Skilled Trade@s .cccccosecavcsneverdsys.0carsitaneueswedess tecaca texters 25.52 
Total Organizational .........ccsscscsscssssssesecssssesecess 631,619.74 
TOTAL EXPENSE .........-...::::::cccsssceeeecseecenenenesseoenere 774,046.48 
NET INCOME 0b ois: ccctesiecesin sy ivsissniccscentecessadenveressicets 90,313.88 
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News & Views 


By Don Whalen 


District #6 Committeeperson — 1st Vice President 


T HAS BEEN AWHILE SINCE I’VE WRITTEN AN ARTICLE 
for The Oshaworker however I have been a regular 
writer for many years and I will commit to that again. I 
have always felt an informed membership is a stronger 
membership, having said that I'd like to welcome all 
new members into District #6 and wish all those that left on 
transfers or retired all the best in their new endeavours. 


Slight Raise In COLA 
Monday September 5th, 1994 the COLA increased by .1¢ / 
hr. making the total cost of living allowance .5¢/hr. 


First Year Wage Increase 

Effective Monday, September 19th, 1994, the hourly base 
rate increased by .32¢ /hr., bringing the rate for a Production 
Technician to $21.44 /hr. The Sweepers rate increased by 
.30¢ /hr. to $20.61 /hr., Electrician .48¢ /hr. to $25.51 /hr. 


Rumours Of Third Shift 

As everyone knows sales will 
dictate this. All indications seem 
as this could become a reality but 
unfortunately it may not be for 
another year (late 1995 or early 
1996) I will try and keep every- 
one posted as soon as I’m made 
aware. — 
Currently I am in negotiations for a third shift in Dept. 66 
Final Finish paint, which will probably happen within the 
next month or so. There are also very strong possibilities 
that the Battery plant which is Dept. 20 and the South Stamp- 
ing Department 30 will be going on 3 shifts. Anyone inter- 
ested should have transfers on file. 


Personal Reliefs (Arbitration) 

The ongoing Arbitration case on reliefs, lunch hours, and 
shift start times is to resume in October. This is the earliest 
date the arbitrator and lawyers could agree to meet on. It’s a 
shame such an important issue has to take so long to reach 
its conclusion. The Union lawyers so far have cost $56,000. 
The National Union has agreed to pay this though, because 
this case has dragged on so long and may go on a lot longer. 
There has been dialogue with Local union, National union, 
and Upper management to try and resolve these issues. To 
date nothing concrete has come out of any of these discus- 
sions to bring back to the membership. However if anything 
does develop you can be assured the entire Shop Committee 
will meet on it and it will be taken back to the Car plant 
membership to either be approved or rejected. 


Record Number Of Grievances 

In the almost nine years I've been District #6 Committee- 
person, I have never had so many grievances to take thru the 
grievance procedure. The simple truth of the matter is man- 
agement in most cases are showing total disregard to Work- 
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ing Condition Letters, inplant agreements, 
local agreements, etc. They’re simply say- 
ing we'll get back to the Collective Agree- 
ment when the cars come off the end of the line defect free. 
We all want and need defect free cars too because quite 
frankly with all the competition out there quality expecta- 
tions have never been higher, and it could mean our liveli- 
hood. But to give this union nothing but lip service until the 
company gets to where they want to be, won't work either. 
I can assure all those who have filed grievances with sub- 
stance they will be taken to its end. 


Preferential Hires 

In the 1993 set of negotiations the union was successful in 
achieving what is known as a Corporate Seniority List. To get 
on this seniority list you have to be permanently laid off from 
any GM plant in Canada and you are in seniority order by 
total seniority with GM. Currently there are approximately 
180 openings in the total car plant 
which will be filled by preferen- 
tial hiring. To date GM employ- 
ment office have called 500 laid 
off GM workers from other loca- 
tions with only 32 members ac- 
cepting the offer of employment 
here in Oshawa. So if your won- 

— dering why its taking so long to 

get a replacement to let you go on your transfer, this is one 
of the reasons. There are approximately 2,000 laid off across 
GM of Canada on this corporate seniority list. 

Point of information for those preferential hires here now, 
please call your Committeeperson, you may be eligible for a 
Relocation Allowance. 


In Closing 

At this time I would like to publicly thank Steve Finlay, 
Ron Beacock, Jim Irvine, and Jeff Lott, who were my replace- 
ments over the last few months, for doing my job while I 
was either on vacation or assisting the Plant Chairperson 
with his heavy work load. Thank you all very much for a job 
well done. 

I would also like to make everyone aware that our Na- 
tional Staff Rep. Pat Clancy is retiring October 1st, 1994. So 
on behalf of myself and all members of Local 222, I would 
like to congratulate Brother Clancy on his retirement and 
wish him good luck and good health. Another thing this 
membership should know is that at 9:00 am on September 
16th, Pat Clancy and all National Service Reps. went on 
strike. I personally sent a letter of support to the striking 
staff members and urged them to get back to the bargaining 
table to reach a fair and just settlement. Because what we 
have here is union negotiation with union this is the first 
time ever so you can be assured the big corporation will be 
keeping a close eye on the outcome. 

Until next issue. # 
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Company-Forced Vacations 
Now The Ump’s Call 


By Jerry Smith, 2nd Vice President & SUB Representative & 


Doug Sanders, SUB Representative 


NCE AGAIN THE COMPANY HAS STARTED FORC- 
ing people out on vacation this year because they 
were on S&A or compensation during the plant 
designated vacation period, July 3rd to July 16th, 
1994. 

The Company’s position is that these people received 
double pay and by the Employment Standards Act they 
should be given another two-week period, or two one- 
week periods. Below is Part VIII of the Employment Stand- 
ards Act. 

28. 1) Every employer shall give to each employee a 
vacation with pay of at least two weeks upon the comple- 
tion of each twelve months of employment. 

2) The amount of pay for such vacation shall not be less 
than an amount equal to 4 per cent of the wages of the 
employee in the twelve months of employment for which 
the vacation is given and in calculating wages no account 
shall be taken of any vacation pay previously paid. RSO 
1990. c. £.14 5.28. 

29. 1) The employer shall determine the period when an 
employee may take the vacation to which be or she is 
entitled under section 28, which may be a two-week period 
or two periods of one week each, but in any case the 
employee shall be given his or ber vacation not later than 
ten months after the end of the twelve-month period for 
which the vacation was given. 

2) Despite subsection (1) and subsection 7(3), the Direc- 
for may require an employer to pay an employee at any 
time the vacation pay to the employee is entitled under 
section 28. 

3) Subsection (2) applies even if there is a strike or 
lockout as a result of a labour dispute. (RSO. 1990. c. 
E.14.s. 29) 

30. Where the employment of an employee ceases before 
the completion of a twelve-month period of employment or 
the employee has not been given a vacation with pay 
under section 28, the employer shall pay to the employee 
an amount equal to 4 per cent of the wages of the em- 
ployee in any twelve-month period or periods or part thereof 
and in calculating wages no account shall be of any vaca- 
tion pay previously paid. (RSO. 1990.c.E.14.s.30) 

31. Any agreement between an employer and an em- 
ployee or employees or his, her or their agent respecting 
the method of providing funds for paying vacation pay, 
payment in lieu of vacation, or of any arrangements for 
the taking of vacation, is subject to the approval of the 
Director. (RSO. 1990.c.E.14.s.31.) 


Vacation With Pay 

Section 31 is important because we have a signed agree- 
ment as to when our vacation periods will be for the next 
three years. It is established by the corporation and applica- 
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ble to all plant locations. 

Why is it not possible for 
people to be sick or injured 
during the plant vacation, 
and still take their vacations 
the same as everybody else? 

Many of the people involved had been out months prior 
to any vacation period for car accidents, heart attacks, can- 
cer treatments, maternity leave, stress, nerves and other long 
term illnesses. There is even one person who severed the 
nerves in his hand with a chainsaw. 

The people affected as a result of compensation claims are 
also long term, some years, months or weeks before vacation 
period. Compensation is only paid as a result of a injury or 
accident that happens at work, so they had to occur prior to 
vacation time. Some employees were hospitalized, bandaged, 
incapable of any movement, scarred or crippled for life, 
before, during and long after the vacation period. 

GM says that now that you are capable to return to work 
you must take another two weeks for vacation. Even though 
they already lost thousands of dollars, the difference be- 
tween S&A and compensation and working steady. Sickness 
and accident pay is about $525. gross per week. Compensa- 
tion is about 90% of net or between $500. to $515. per 
week. Working is: 

Base rate + COLA x 40 hours = gross pay 

eg $21.11 + .05 x 40 = 846.40 per week gross 

It does not take a genius to see the loss in monies. 

The people being forced on vacation have been coming to 
us for help. We took on the forced vacation at a time of 
layoff in November, 1993 at UIC, It has gone to the Umpire, 
a policy grievance was filed by the Plant Chairperson, Hu- 
man Rights violations due to handicap have been filed as 
well as personal grievances. 


What To Do 

Here is what we suggest you do. You should not sign an 
IDV Undividual Designated Vacation) form unless you want 
the time off as your vacation. Reoccurrences do happen, so 
go back on Compensation or S&A. 

A new S&A claim can be started if you have an accident, 
(e.g. slip, trip, or fall, file for S&A immediately, see your 
doctor, or go to the emergency department, but see a doctor 
the first day of any S&A claim. We hope this helps all of you. 

The amount of money that can be earned this year before 
any UIC is to be paid back, provided you receive UIC this 
year, is $60,840.00. Until next time, we are only a phone call 
away! 
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Pension 
Representatives’ 


Low Inflation 
Equals Small 
COLA Increase 


By Moe Bryan, Pension Representative and 
Charlie Peel, Acting Pension Representative 


§ THIS ARTICLE IS BEING WRIT- 
ten the company is calculating Rates For Pre-1979 Retirements 
your annual pension increases. 1994 1995 1996 1997 1998 
We contacted our national ben- 80 85 95 1.05 1.20 
efit representative Sym Gill and 
he quoted an increase for COLA from 
October Ist, 1987 to September 1993 at 
seven cents per year of service. Retirees 
from October 1st, 1993 will receive eight 
cents per year of service. The pension October 1st, 1984 to September 1st, 1987 
increases prior to a retirement date of 1994 1995 1996 1997 1998 
1979 will be 80 cents per year of service. 80 85 95 1.05 1.20 
Example with 30 years X .80 cents = 
$24.00 a month increase. For retirements 
from October 1st, 1979 to September 
1984 the increase is $1.25 per year of 
service. From October 1st 1984 to Sep- 
tember 1987 the increase will be 80 cents 
per year of service. 

The following chart explains what in- 
creases there will be in the next five years 
according to what year and month you 
retired in. 


per year service 


October 1st, 1979 to September Ist, 1984 
1995 1996 1997 1998 
1.30 1.40 1%55 1.70 


1994 


1.25 per year service 


per year service 


Since October 1st, 1987 anyone retiring is under COLA increases. 
October 1st, 1987 to September 1993. COLA .07¢ per year service. 
October 1st, 1993 to September 1994 COLA .08¢ per year service. 


Anyone planning on retiring 
now with 30 years or more of serv- 
ice will receive a guaranteed mini- 
mum of $2,180.00 for non-skilled 
and $2,235. a month for skilled 


trades if you are under 60 years of 
age at time of retirement. Anyone re- 
tiring now over 60 will receive $1.40 
per year service for non-skilled and 

Continued on page 10 


GENERAL MoTrorRs RETIREES 


Our best wishes go out to the latest group of GM retirees. Mi 
Good luck to each and every one of you. We wish you all By Moe Bry an and Charlie Peel, 
Pension Representatives 


the best in your future endeavours. 
Dept. Years of Retirement Dept. Years of Retirement 


Name No. Service Date Name No. Service Date 

Paul F. Banika 32 30.9 August, 1994 Richard J. Lewis 49C 30.2 August, 1994 
Murray C. Barry 28A 38.6 October, 1994 Clarence J. Loshaw 8 32.5 October, 1994 
Milton F. Black 28A 41.5 October, 1994 Danny N. Lucyk 94 30.5 — July, 1994 

Emil Bozzo 8 31.3 October, 1994 William Lynch 28A 34.7 September, 1994 
Joao DaMata 4A 13.8 September, 1994 =‘ Frank M. Meevis 38 9.0 September, 1994 
Michael B. Finn 88 31.6 October, 1994 Erling Mikkelsen 28A 32.4 September, 1994 
Harold E. Gilkes 28A 32.9 October, 1994 Joseph E. Northam 28A 31.9 August, 1994 
Leonard A.Goodmurphy 28A 38.4 August, 1994 John L. O’Neil 44E 304 August, 1994 
John R. Harrison 28A 40.6 September,1994 John D. Philp 88 35.2 June, 1994 
Edgar S. Hatfield 28A 33.3  September,1994 Ronald A. Philp 28A 42.3 October, 1994 
Jurgen J. Hennig 48 28.9 August, 1994 Gary E. Preece 25 18.8 June, 1994 
Laszlo Horvath 4C 32.0 October, 1994 Peter D. Randall 20 19.0 September, 1994 
Stewart A. Hudlin 4A 18.9 October, 1994 Kenneth F. Reid 28A 44.1 October, 1994 
Marion R. Imeson 11 19.8 July, 1994 James L. Ross 28A 29.8 September, 1994 
Maurice R. Jeffrey 94 14.1. September,1994 Arthur. Russell 28A 38.1 July, 1994 
Willard M. Johnson 28A 38.6 August, 1994 Oscar H. Scott 10 30.0 October, 1994 
Samuel Jongsma 61 14.3 September, 1994 Martin R. Stubbs 48B 30.0 October, 1994 
Philip Kennon 20 19.0 October, 1994 Rob Vandenberg 28A 35.6 July, 1994 
Elmer L. Koss 28A 39.3 October, 1994 Steve Videki 12 313 September, 1994 
Edward B. Legg 11 32.0 September,1994 Siegfried B. Wunderlich 28A 346 September, 1994 
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Health Care and You 


Sickness And 


Accident Benefits Guidelines 


O COLLECT SICKNESS AND 
Accident benefits you must be 
under a doctor’s care within 
seven (7) calendar days. This is 
a visit to your doctor and not 
his or her nurse. If your doctor is not 
available, see a doctor at urgent care, 
the hospital or another doctor. 

If you are a hospital in-patient you 
collect right away. If you have minor 
surgery at the doctors office, clinic, or 
hospital and the surgery fee is $25.00 
or more, you will have to put in a one 
day waiting period. If you are off and 
return to work and are still hurting, 
and go home before your shift is over 
you will not get paid that day by S & A. 
If you work beyond 2.9 hours, if you 
return to work and are hurting, visit 
your doctor right away to be under his/ 
her care, do not just talk to him on the 
phone, remember a phone call is not a 
visit. 

If you are lifting something like a 
fridge, stove, box’s, etc. and you pull a 
muscle or twist your knee, or back, 
you will have to put in a one week 
waiting period. 

If you trip, slip, or fall, over a cat, 
dog, carpet, stones, etc. or on the grass 
while playing ball you collectS & A 
right away. If you had a S & A claim 
going and have a reoccurrence or health 
problem pertaining to your old claim, 


you can go back on your old claim 
within 90 calendar days. 

If your doctor puts you off of work 
for 2 to 3 weeks and this is put on your 
§ & A form, Metropolitan Life will only 
pay you for 2 wecks, the shortest time 
on your form, then after 2 weeks you 
must get an extension form for any 
more time off. Even the third week that 
he originally put on your first form, 
then again you must have a visit to see 
your doctor. 

Some people will be off Monday 
and Tuesday see their doctor on 
Wednesday for the first time, return 
to work Wednesday night, you were 
not under your doctors care the pe- 
riod you were disabled - Monday or 
Tuesday so you will not get paid. But 
if you see the doctor Wednesday, af- 
ter being off Monday and Tuesday and 
did not return to work till Thursday 
under the doctors care, you would 
collect S & A Monday, Tuesday and 
Wednesday. 

If you are not sure if you are covered 


Health Care 


Finlay 


Medes, or 
musta ip 


for S & A - call us or phone the union 
hall. 

Remember an ounce of prevention 
is worth a pound of cure. # 


Here are some handy toll free numbers to keep around. 


| Metropolitan (Dental, Vision, Hearing Aid) 
l Metropolitan (S/A Claims, Life Insurance) 
| 


Green Shield 
Union Hall 


1-800-267-9636 
1-800-265-5615 


1-800-268-2893 | 
| 
1-800-465-5458 | 


GM UNIT 

Zone #44 

Alternate Committeeperson 
Carey, Patrick - Acclamation 
LEAR SEATING CANADA UNIT 
SHIFT #1 

Zone #1 Steward 

Palmer, Dave - Acclamation 
Zone #2 Steward 

Kellestine, Mike - Acclamation 
Zone #2 Alternate Steward 
Whalley, Dennis N. - Acclamation 
Health and Safety Representa- 
tive 

Talbot, Chris - 13 

Docherty, Frank - 74 Elected 
Shift #2 

Zone #1 Steward 

Lamont, Bill- Acclamation 

Zone #2 Steward 
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King, Don - Acclamation 

Zone #2 Alternate Steward 
McLinton, Jim - Acclamation 
Health and Safety Representa- 
tive 

Robinson, Jim - Acclamation 
MACKIE AUTOMOTIVE 
SYSTEMS, OSHAWA UNIT 
Plant Chairperson 

Bovin, Ron - Acclamation 

Shift #1 Steward 

Long, Mark - Acclamation 

Shift #2 Steward 

Wiseblatt, Paul - Acclamation 
COLUMBUS - MCKINNON UNIT 
ZONE #1 HOIST 
Committeeperson 

Mead Philip J. - 3 

Berney, Frances L. - 7 Elected 

#1 Alternate Committeeperson 


Gall, Alan - 6 Elected 
Cummings, Bob - 4 

ZONE #2 QALITY CONTROL 
Committeeperson 

Holland, Steve - Acclamation 
#2 Alternate 

Mounsteven, Alan - Acclamation 
ZONE #3 WAREHOUSE & 
RECEIVING 
Committeeperson 

Run Off - Newton, Reg - 5 Elected 
Mead, Doug - 4 

Alternate 

Lees, Jeff Acclamation 

ZONE #4 CHAIN MAKING 
Committeeperson 

Beatty, Bob - 1 

Ainsworth, Rick - 19 Elected 
Alternate 

Alfrod, Dave - Elected 


THE OSHAWORKER 


Meggs, Greg - Elected 

Palmer, Frank - Elected 

ZONE #5 MAINTENANCE 
Committeeperson 

Arnold, Scott - Acclamation 
Alternate 

Cornish, Brad - Acclamation 
Bergeron, Steve - Acclamation 
ZONE #6 CHAIN PROCESSING 
Committeeperson 

Cummings, Jim - 4 

Simpson, Russ - 1 

Mashman, Kevin - 7 Elected 
Health and Safety Representa- 
tives 

Mead, Philip J. - 40 Elected 
Lees, Jeff - 18 

Gall, Alan R - 10 

Newton, Reg - 17 

Palmer, Frank - 22 Elected 


Fourth CAW Constitutional Convention 


Local 222 Plays A Major Role 


Story And Photos By Tony Leah 


ocal 222 played a large role in the Fourth CAW 

Constitutional Convention, which was held in 

Quebec City, August 23-26. We sent 25 delegates 

from GM, Duplate, A.G. Simpson, Lear Seating, 
Oshawa Transit and Retirees. In addition, we submitted 
seven resolutions on key issues. 


John Kovacs, Local 222 President, was 
a member of the Constitution Commit- 
tee, which reviewed resolutions dealing 
with proposed constitutional changes and 
formulated the recommendations that 
were brought before the convention. 
John also became a member of the Na- 
tional Executive Board of the CAW. This 
is a crucial recognition of the size and 
importance of Local 222’s membership, 
and gives us a powerful voice at the very 
top of the Union. 


A Changing Union 

The massive changes in the CAW 
since our split from the UAW was one 
of the major themes of the Conven- 
tion, and was highlighted in Buzz Har- 
grove’s opening speech. Since Decem- 
ber 1984, when the decision was taken 
to form a Canadian Union, 37,000 mem- 
bers have joined the CAW through or- 
ganizing efforts. However, plant clo- 
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Left: Victor Reuther, brother of UAW founder 
Walter Reuther, addressed the fourth CAW 
Constitutional Convention. Brother Victor bas 
been a long-time supporter of the CAW. 


sures and “downsizing” have meant the 
loss of 40,000 members during the same 
period. Without mergers, we would be 

Story continues on page 14 


2 


Local 222 President John Kovacs 
will be on the CAW National 


Executive Board. 


Local 222 Delegates: Front row (from left): Dean Lindsay, John Caines, 
Jerry Smith, John Kovacs, Barg Craig, Don Whalen. Second row: Ron 
Gay, Dave Broadbent, Jack Whalen, Wayne Murphy, Brian King. 


Above; National Retirees’ 
Executive Members. Maurice 
Coulter, Jobn Redko (Local 
222), Francis Docherty and 
Jobn Novak. 
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Fourth CAW Constitutional Convention 


La ville de (Québec 
Du 23 au 26 aoiit 


Ha, : 7! ) bi BE eR Que | 


Above, the newly-elected CAW National Executive Board: Angus Grant (Trustee), Jim Ashton (Trustee), Claude 
Ducharme (Quebec Director), Buzz Hargrove (President), Denise Kellahan (Trustee), Jim O’Neil (Secretary- 
Treasurer). 


Botiom left, John Kovacs was on the Constitution 
Committee which formulated amendments to the 
CAW Coustitution. 

Above left, Enoch Godongwana, General Secretary 
of the National Union of Metalworkers of South 
Africa, journeyed from South Africa in the midst of 
a nationwide strike by auto assembly plant work- 
ers to address the Convention, 

Above centre, NDP Leader Audrey McLaughlin 
called for a “new solidarity” between labour and 
the NDP based on shared values and a shared 
vision. Both sides must fulfill their responsibilities 
for the parinership to work. 

Above right, Local 222 Recording Secretary Dean 
Lindsay said: “Synchronous manufacturing means 
not only lost jobs, but speed-up, and over-loaded 
jobs, and injuries for those still on the line. The 
National Union must devote more resources to 
help the Local Unions fight ‘synchronous’.” 

Below right, Skilled Trades Chair Brian King told 
the crowd that “The first obligation of the National 
Union is to the dues-paying members.” 
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Continued from page 12 


a slightly smaller union today than when 
we started. However mergers have 
brough 85,000 workers into the CAW 
making it the largest private-sector un- 
ion in Canada. 

How will these changes affect the 
future of the CAW? There is already 
concern being expressed that auto- 
workers now make up only 25 per- 
cent of the CAW. We have ceased to 
be an “autoworkers union” due to the 
influx of rail workers, fishermen, elec- 
trical workers, mine-mill, etc. One of 
the challenges of the next few years 
will be to see how these changes im- 
pact the original core membership in 
the auto assembly plants. Will they 
benefit by being part of a larger, 
stronger, national union; or will they 
lose because their particular concerns 
are drowned out? 


New Name 

The extent of the change was sym- 
bolized by the first change in our name 
since we became the CAW. Our official 


By Dean Lindsay, 


in Toronto. 


name is now the “National Automobile, 
Aerospace, Transportation and General 
Workers Union of Canada.” The “Trans- 
portation and General Workers” piece 
comes from the latest group to merge 
— the Canadian Brotherhood of Rail- 
way, Transportation and General Work- 
ers (CBRT). 


Strike Fund Changes 

Strike pay was increased to $125 
per week and $175 per week after 
four weeks on strike. There were also 
changes to the way dues money is 
allocated. For one year, starting 
Janaury 1995, the 20 percent that 
normally goes to the strike fund will 
be divided between the Local Union 
(nine percent) and the National Un- 
ion (11 percent). 

Effective in January 1997, if the strike 
fund is above $50 million for more than 
three months, payments into the strike 
fund are reduced to 14 percent. The 
Locals will get an extra two percent of 
the dues while the National Union will 


Parade Day Turnout Encouraging 


Executive Board Local 222 Recording Secretary 


N SEPTEMBER 5TH LOCAL 222 WAS AGAIN 
represented at the annual Labour Day Parade 
Upcoming Events 


get the rest — an additional four per- 
cent of dues. 

This is not an insignificant cash grab 
by the National. It increases the funds 
available to the National Office bymore 
than 10 percent above current levels. 
A lot of this additional money is needed 
due to the cost of servicing the smaller 
locals coming into the CAW through 
mergers. 


Direct Election 
For CAW President 

Local 222 submitted a resolution to 
have the National President of the CAW 
elected by the total membership of the 
Union. This resolution was defeated, 
but not before it created quite a con- 
troversy in the press, the National Of- 
fice and some of the other locals. The 
goal is to make sure that the National 
President is accountable to the whole 
membership of the union. If the mem- 
bership feels this is not happening this 
democratic proposal will undoubtedly 
gamer increased support. & 


Recording 
Secretary's 
EPORT : 


The theme this year was “marching for the 
employed.” 

This is the second year we organized buses to leave 
from the Union Hall and provided jackets to those mem- 
bers who attended. 

Thanks goes to the Political Education Committee for 
their work in organizing and promoting the day and the 
Executive Board for approving the buses and jackets. 

It was a great day and it was encouraging to see the 
number of families that cam out to march in the parade 
and spend the day at the CNE — there were even some 
rollerbladers in the parade. 

It was also good to have several members of CAW 
Local 1090 join us for the day. 

Next year we will be anticipating an even bigger turnout. 

There were also some suggestions to provide some- 
thing for the children of our members who want to 
march in the parade, our future activists. 
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Normally I use this space to report 
on the letters we receive in the Un- 
ion Hall regarding upcoming events 
and/or the courses and seminars be- 
ing provided at the Port Elgin Education Centre. But 
recently the Service Representatives of the National 
Union, which includes Port Elgin, went on strike. Be- 
cause of this many of the scheduled courses or semi- 
nars at Port Elgin have been cancelled or postponed. 

At the time of writing this article the Local has not 
received any correspondence with regards to the issues 
outstanding which led to the strike but I am sure we will 
hear from both the National Union and the Union of CAW 
Staff Representatives by the time this article is published. 

I welcome any member, specially those from the feeder 
plants, with questions regarding upcoming events or 
seminars to leave a message for me at the Union Hall and 
I will return your call. # 
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Some Eyeglass Repairs 
Covered By Insurance 


By Don Thompson 
Alternate Service Representative 


WOULD LIKE TO THANK RON GAY FOR GIVING ME 
the opportunity to replace him on occasion for the posi- 
tion of Insurance Representative. Ron Gay has on occa- 
sion replaced Dave Broadbent as Secretary Treasurer. 

While doing the job of Insurance Representative I 
dealt with many concerns of our members. Some of the 
concerns raised were: do we have eyeglass repair? The an- 
swer is that yes we do. The following is a list of covered 
repairs and the cost allowance for each repair. 


Alternate 

R. Service 

Representative’s 
EPORT 


Another concern raised by our mem- 
bers is how much dental coverage do we 
actually have and when does the dental 
calendar year begin. Your dental calen- 
dar year begins on October 1st and ends on September 
30th. There is a $1,600.00 maximum yearly benefit per 
person, for anything other than orthodontics. There is a 
maximum lifetime benefit of $2,000.00 for orthodontics, 
up to the age of 21. This is paid for on a 50% basis, which 
means the you have to spend $4,000.00 to receive 


Ron Gay is a very experienced, knowledgeable, dedi- 
cated Insurance Representative. Having the opportunity 
to work with Ron has been an absolute pleasure. It is 
important for every elected union representative to al- 
ways remember that they are elected by the membership, 


EYEGLASS REPAIR ALLOWANCE 

FRONT $25.35 $2,000.00. 
TEMPLE (ARMS) 12.68 

TEMPLE COVERS (PLASTIC ENDS ON METAL ARMS) 5.00 

NOSE PADS ee 

NEW HINGE 20. 

NYLON CORD REPLACEMENT (FOR RIMLESS GLASSES) 10. 00 

SOLDERING 16.00 

DRILLING OUT SCREW IN BROKEN HINGE 6.00 

PINS/SCREWS NO CHARGE. 


for the membership. * 


Cutting Social Benefits 
Costly To Canadians 


By Gord Vickers, 


Chairperson, Oshawa Transit Unit 


F SOCIAL BENEFITS WEAKENS 

one’s drive to succeed, then the 

question I am forced to ask is why 

is it that countries like Sweden, 

Norway and others have better 
social benefits? The governments of 
these countries are committed to full 
employment, and the people have a 
strong work ethic. 

In Canada, official unemployment is 
currently around 10 to 12 percent, 
welfare runs in the billions of dollars. 
The business community is never heard 
calling for full employment to reduce 
the cost of these programs; instead, the 
business community gives its approval 
to unemployment as a means of keep- 
ing wage demands low. 

We are being told that we can no 
longer afford our social benefits, our 
taxes are too high, the deficit can’t carry 
the cost of maintaining our present so- 
cial benefits. But never are we told that 
the corporate hogs owe the taxpayers 
of Canada 40 billion dollars in deferred 
back taxes that could help balance the 


books and go a long way towards pay- 
ing for our social benefits. 

The level of social benefits really tells 
a tale about the kind of people living 
inside a country’s border. Countries 
such as Norway have a strong social 
conscience that reflects strong family 
values. The Family is the most impor- 
tant agenda to the people. Norwegians 
pay higher taxes than Canadians and 
everyone shares in the social programs. 
Norwegians accept the price of having 
to pay taxes in order to maintain the 
traditional family way of life. 

Today Canadian politicans can be 
heard talking out of both sides of their 
mouths. On one side, we hear politi- 
cians calling for a return to the “old 
family values” and, on the other side, 
they are heard calling for cutbacks to 
our social benefits to make us leaner 
and meaner in the marketplace. 


Program Cuts Attack Children 
Another question I have to ask is how 
cutting social programs, leaving chil- 


Oshawa 
Transit Unit 


LE 
| 


dren impoverished, 
makes for any chance 
of family values? The fact is, of course, 
it doesn’t; it punishes the poor and it 
leads to further cutbacks down the 
road, Once a two-tier system develops, 
a “means test” emerges, with the top 
half of wage earners attempting to use 
the political process to demand future 
cuts to our social benefits, believing 
the other half is getting something for 
nothing. When everyone pays for so- 
cial benefits, it takes the sting out of 
the political right and their rhetoric. 
This is the reason why the elite seek to 
divide and conquer workers with their 
call for a means test. 

All this rhetoric reminds me of feed- 
ing pablum to a baby; if the baby keeps 
spitting out the pablum, just keep 
spooning it back until the baby keeps 
it all in. Politicians in Canada have been 
doing a lot of spooning lately, and I’m 
fearful Canadians are starting to take 
the pablum in. 

Continued on page 16 
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The Lindsay Line 


By Dean Lindsay 


District #7 Committeeperson — Plant #1 Trim and Hardware 


Fourth Constitutional 
Convention 

N AUGUST 23RD TO 26TH I 
attended the 4th Constitu- 
tional Convention in Quebec 
City. There were 16 elected 
delegates from the GM Unit 
in attendance. 

The Constitutional Convention is 
held every three years and this is where 
all changes or additions to our CAW 
Constitution are made. The CAW is now 
the largest private sector Union in 
Canada and this was the largest Consti- 
tutional Convention ever held in the 
history of the CAW. The theme of this 
convention was “Challenging the Times 
— Strengthening our Union’. 

There were a number of resolution 
and discussion papers brought before 
the delegates. Under a paper entitled, 
“Transforming the CAW”, there was a 
section which read, “A fundamental 
strength of industrial unionism was the 
recognition that the union had to be 
built in the workplace. With changes 
in management strategies and work- 
place restructuring, addressing work- 
place issues has become more impor- 
tant than ever before. Such issues — 
whatever the latest catch phrase — now 
cut across companies and sectors, af- 
fecting not just production workers but 
workers throughout the service sector. 
We have therefore created a department 
of work organization and training and 
expanded our health and safety depart- 
ment to strengthen our workplace pres- 
ence,” 

I rose in support of the paper and I 
addressed the delegates of the facing 
workers in Oshawa. My comments were 
as follows: 

“Dean Lindsay, Local 222, Oshawa, I 
rise in support of this paper particu- 
larly the section that deals with the ac- 
knowledgment that we need to deepen 
the Union base in the workplace, and 
the issue of workplace reorganization 
on page 6. 

Although I feel the importance of 
retaining jobs — for the people in the 
auto sector the most important issue 
affecting them is Synchronous Manu- 
facturing and work reorganization. 

The members in Local 222 are strug- 
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gling with the pressures the Corpora- 
tion is placing on them by increasing 
the line speed, continually restructur- 
ing their jobs and generally forcing 
them to work much harder, creating a 
very stressful environment. 

We along with the National Research 
and Health and Safety Departments held 
a workshop on synchronous and repeti- 
tive strains at Local 222, for the Local 
leadership. 

But we need more. 

Myself and the leadership of the auto 
sector are seeking assistance and guid- 
ance from the National Union on this 
important issue, effecting autoworkers 


- Oshawa Transit Unit Report 


_ Continued from page 15 


Social benefits are a worker’s agenda 
of forcing the elites to share the collec. 
tive pie; workers could never afford the 
cost of providing a safety net for them- 
selves and their families on an individual 
basis. 


Not For Sale: Social Benefits 

Our social benefits are not up for 
sale to be divided among the business 
sharks to make a profit on the backs of 
the working people of this country. I 
for one am not buying into any part of 
their old arguments. 

These are the same old dinosaurs 
who told workers we can’t afford UI, 
medicare, welfare, pensions, etc.; this 
is not a new argument, rather it’s an 
old one. 

Canada is one of the richest coun- 
tries of the world. We have an abun- 
dance of natural resources to produce 
real wealth that can more than offset 
the cost of maintaining our social net. 
If Canada can’t afford to pay social ben- 
efits, then there isn’t another country 
on the planet that can either. Yet it’s 
well known that several industrial coun- 
tries are ahead of Canada when com- 
paring social benefits to-day. 

When countries like Norway call for 
full employment, the reason for this is 
quite simple: the Norwegian people 
don’t accept people sitting at home 
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District 


EPORT 


everyday. Thank 
you.” 

The National Un- 
ion must, at every 
opportunity be re- 
minded of the changes and struggles 
you have to deal with every day. 

In future articles I will return to the 
happenings in Trim, I also intend to list 
the outstanding grievances in District 
#7. I have been meeting regularly to 
substantially reduce the outstanding 
grievances. 

‘Strange but True’ will also return 
next month! 

Until next issue... ¥ 


collecting UI and welfare. They frown 
on people receiving social benefits and 
not working for them; they believe eve- 
ryone should work and everyone should 
share in the collective pie. 

Some other European countries also 
provide day care, and the reason for 
this is because they don’t accept giving 
men or women an excuse for staying 
home. They provide day care as a means 
of demanding that everyone should 
work and pay their fair share. 

In Canada today, we pay out billions 
of dollars in UI and welfare, we pay to 
keep the unemployed at home, we 
force men and women who can’t af- 
ford to pay for day care to remain home 
and remain unproductive at a great cost 
to the rest of society. 

I believe Canada can do better, even 
if it means having to pay higher taxes. 
Millions of workers today work part- 
time because full employment can’t be 
found. These workers should be enti- 
tled to the social benefit package the 
same as anyone working full-time. In- 
stead of punishing the working poor, 
we should be rewarding minimum wage 
earners and the part-time workers and 
give them some incentive to work. 

Social benefits for workers isn’t a 
case of whether we can afford them or 
not, it’s a case that argues workers can’t 
afford to be without them. # 
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Radio Reports Ineffective 


By Jim Beaudry 
District 13 Committeeperson 


N WEDNESDAY, SEPTEMBER 

7th, 1994, Truck Plant pro- 

duction was cancelled at 

11:00 am for the balance of 

day shift due to a transformer 
fire at Lear Seating, in Ajax. Also, the 
afternoon shift and the third shift were 
cancelled. 

Radio Station broadcasts started at 
approximately 11:20 am to notify the 
afternoon shift that production was can- 
celled and later that afternoon radio 
broadcasts were made to notify the 
third shift that it would also be can- 
celled. Subsequently, a large number 
of our members showed up for work 
due to the late notification. 

The next day, Thursday September 8th, 
1994, management advanced two posi- 
tions; that anyone who showed for work 
in production departments would receive 
short work week benefits only and would 
not be entitled to four (4 hour call in 
pay, pursuant to paragraph 109 of our 
Master Agreement and secondly, manage- 
ment informed us that they would not 
pay anyone who did not report for work 
in a service department or Department 
4C, Final Conditioning. 

Dan Henderson, Dean Simard and 
myself argued that Final Condition is a 
production department under our Col- 
lective Agreement and since manage- 
ment did not give clear and concise 
instructions on who was expected to 
report for work, we were able to re- 
solve this issue in our Final Condition- 
ing area. 

There are presently over a hundred 
grievances alone filed for the produc- 
tion departments within District 13 on 
this issue. Due to the fact that this is- 
sue involved so many of our members 
that were disadvantaged in different 
areas within the Truck Plant, we have 
contacted our Truck Plant Area Chair- 
person, to initiate a Policy Grievance 
which will address our members con- 
cerns in a more expedient manner. 


Grievance Resolutions 

There were a number of grievances 
filed last year on the issue of forced 
vacation; where the Company took the 
position in the form of a company bul- 
letin that any employee who is not on 
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the status of “vacation” during the des- 
ignated shutdown period will have a 
vacation designated at another time 
during the 1993 Calendar Year, pursu- 
ant to the Employment Standards Act. 

To date I have been able to resolve 
grievances regarding the issue of par- 
tial weeks, where the company forced 
employees to take one or two days at a 
time to make up the time equivalent 
that they were not on the status of “va- 
cation”, pursuant to paragraph 119 of 
the Master Agreement. 

On the issue of full weeks, where 
the Company forced employees to take 
seven consecutive days, the Company 
refuses to resolve this issue. There is a 
policy grievance filed since it effects 
the entire Oshawa Complex which is 
now slated for arbitration. 

if you have any questions on the sta- 
tus of your personal grievance or how 
the grievance process works, please feel 
free to contact your Zone Committee- 
person or myself as we carry up-to-date 


Now Part 
Of Plastics 
Business 


By Jim Mitchell 
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Bidding Wars 


District #9 Committeeperson, Fab Plant 


NCE AGAIN SUMMER IS OVER, THE KIDS ARE BACK TO SCHOOL, 
people have closed up trailers and cottages, all a true sign that 
Winter is on the way. We have come to the end of our four-day 
holiday weekends with only three days in October for Thanksgiv- 
ing. We are beginning to settle in to work for the Winter months. 

The RIM Department workers are still experiencing some difficulties in 
their process at no fault of their own. Hopefully these problems will get 
sorted out and can get on our way to securing jobs in our work place. 
Management have had update meetings in the RIM Departments. These 
were to inform the workers of what the future of the RIM business is all 
about. We are confident we can overcome the problems in the RIM and 
look at future business for that area. This in turn ensures jobs for our 
plant. Plastics is experiencing an ongoing struggle with bidding wars 


District 
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records on the status 
of all grievances filed 
within the respective 
areas. 


Manpower 
Increase 

At the time of writing this article, 
management have informed the District 
13 representatives that meetings will 
be held to discuss the potential increase 
of up to thirty-five (35) new job oppor- 
tunities in Department 26, Paint Shop 
between the three shifts. This is a re- 
sult of the new primer surface process 
with the construction of the wet sand 
booths during the summer vacation. We 
have been informed by management 
that this new process should be imple- 
mented by the New Year time frame. 
In my next update I will have further 
information on this important issue for 
our members. # 
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New Booths Mean More Jobs 


By Dan Henderson 
Zone 56 Committeeperson 


N SEPTEMBER 7TH ANNOUNCEMENTS WERE PUT 
over the radio by GM, in the hopes of informing 
the membership of the cancellation of the second 
and third shifts. It would appear that this method 
does not work as well as management would like 
us to think, as several hundred employees arrived at the 
plant, ready to work on their respective shifts. Management 
took the position that because of their radio announcements, 
they are not obligated to pay these employees four-hour call 
in pay, as agreed upon in Paragraph 109 of the Master Agree- 
ment. As of the writing of this article we have filed just over 
one hundred grievances within our zone on this issue. 

Since this is a plant-wide issue and effects the entire mem- 
bership of the Truck plant I have requested that the Area 
Chairperson also file a policy grievance, as this would be a 
much faster approach as policy grievances are initiated at 
the third step of the grievance procedure. 


Free Flow And Parking Woes 

Although there are many issues within the plant, none 
seem to be as important as the problems that we are now 
being faced with entering and exiting the parking lots and 
gates. The company has even gone so far as to dock pay for 
those people that are forced to wait in the parking lots fora 
place to park or fighting the crowds at the gate to enter the 
plant. If you are penalized for pay because of this, have your 
foreman put in a call and I will file a grievance as this seems 
to be the only thing that upper management listens to. 
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which go on to secure work for the 
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There have been many discussions with 
management in regards to this problem and 
to-date management have refused to change 
their position, but I honestly feel that with 
the assistance of the workforce and the 
upper Truck plant union reps. we will be able to rectify this 
irritating problem. 


Changes Within The Zone 

As many of you have noticed there were many changes in 
the Paint Shop when we returned from our summer vaca- 
tion, such as the new booths in the Prep, and Elpo areas. 
These new booths are for the new primer surface that will 
start early in the new year. With the large amount of man- 
power reductions within the Truck plant we look at this as a 
positive change as it will increase manpower within the 
department by approximately thirty-five people between the 
three shifts. 


In Closing 

I would like to take this opportunity to thank the member- 
ship for electing me as a delegate to the Canadian Labour 
Congress. I found the four days that I spent at this conven- 
tion to be very informative and an educating experience as I 
now have a better understanding of how important the CLC 
really is to our union. # 


Plastics Department. 

I don’t think our workers understand 
that any business we have now or fu- 
ture business we hope to have, we have 
to bid for. It is a very competitive busi- 
ness we are competing with all sources 
through the IFG organization and out- 
side companies with the lowest bids 
getting the business. I am confident 
with the quality of our parts and the 
workers understanding of the business 
that we will secure work and job secu- 
rity for plastics. 

The Stamping Area are holding their 
own, and continue to show signs of 
stability. The Kitting Area, which was 
previously done at Almac, has showed 
us that we can compete and grow with 
an increase in manpower. 

The Area Chairperson, Wayne 
Murphy, and I along with all the 
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committeepersons in Stamping, Butch 
Simms, Al Reid, and Jim MacLeod have 
had many meetings prior to Kitting 
and all agreed to the responsibilities 
of these people. I would like to thank 
the committeepersons for being re- 
sponsible and achieving their goal to 
create jobs and job security for our 
workers. 


SPA Week 

Many people have asked the ques- 
tion, when are our new SPA numbers 
coming out. At first we thought Sep- 
tember. Recently we have found out 
that they are being put into the com- 
puters. They will be out sometime in 
October. A new feature with the SPA 
weeks this year, is that if you have a 
spouse working in the plant, you may 
now apply to have your SPA week to- 
gether. This in no way guarantees 
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which week is granted other than you 
both have it off at the same time, if 
possible. 


Forced Vacation 

At this time the Company hasn’t 
forced anyone on vacation, but if they 
do approach you to sign any forms for 
vacation, we suggest that you do not 
sign an Individual Designated Vacation 
Form, unless you want the designated 
time off as your vacation. If the com- 
pany does force you out for your vaca- 
tion and you have an accident (eg. slip, 
trip, or fall) you should file an S&A claim 
and a UIC claim immediately. 

So remember, if you have a problem 
or need some answers don’t hesitate in 
calling or stopping either your 
committeepersons or me anytime and 
we will do whatever we can to help 
you. # 
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How About 


“Humane Manufacturing” 


By Steve Bobas, Zone 7 Committeeperson 


ENERAL MOTORS HAS AL- 
tered the workplace forever. 
The Synchronous Manufactur- 
ing philosophy of “down to 
the bone” minimums of 
equipment, material, and workers is 
now being felt throughout the shop 
floor from line workers assembling ve- 
hicles at a sweatshop pace, to our most 
senior members in service departments 
like material handling, who are hand 
sorting tons of parts into proper “kits” 
destined for the line. No one has es- 
caped the Jean and mean manufactur- 
ing process. The question now arises, 
what can be done to change it? Our 
members are looking to the union for 
help, to reduce their workloads and 
reduce their line pace. 

In Oshawa, we are a very different 
looking membership than we were 20 
years ago. Today’s new hires are not 
young men and women coming out of 
school. They are in fact very senior 
members who have been victims of 
corporate downsizing and restructuring. 
Our aging workforce cannot sustain this 
sweatshop workpace without injury. 
But again, what can be done? After all 
GM pays us by the hour, so shouldn’t 
they expect to get everything they can 
get from us down to the last second? 
General Motors thinks so. 

The days of working at a pace that is 
comfortable, safe and provides some 
much-needed rest time are gone. GM’s 
definition of waste includes whatever 
little rest time workers have. Therefore, 
GM has concentrated a large effort to 
reduce any of our members’ rest time. 
The fact that this rest time gives us 
workers a needed break and some re- 
lief from repetitive work, doesn’t fit into 
their new philosophy of doing business. 
Again, what can be done? 

Whatever unions were successful in 
negotiating for their members, has not 
come easy. Our senior members have 
hit the streets many times to make gains 
that were once thought to be 
unachievable and yet we all enjoy these 
gains today. It is not unrealistic or im- 
possible for our union leaders to nego- 
tiate contracts that will ensure a com- 
fortable work pace, a safe work pace, a 
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work pace that provides for some rest 
time and give our members the ability 
to alter the job sequence to perform 
their tasks. In fact, unions today are 
striking their employers if need be, for 
language that ensures a slower work 
pace. An article on page 5 of the Sep- 
tember 16th, Oshawa Times newspa- 
per talks about this very thing. A plant 
in Toledo, Ohio, which builds trans- 
missions for Oshawa and Ste-Therese, 
voted 2,596 - 106 to authorize union 
leaders to order a strike if negotiations 
fail. The issues concerned production 
increases and safety issues. 


Change Is Possible 

We can make changes, but it won’t 
come easy. It will require a member- 
ship, so tired of working like machines, 
so tired of injuries from work, so tired 


Toronto Star 


By Tony Leah, 
Committeeperson 


cerpts from the article: 


at Risk of Being Fired.” 


tantrums. 


conviction or participation.” 
Sound like anyone you know? 


“Packaged” Overtime 
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Bad Bosses Heads More 
Likely To Roll: 


HIS HEADLINE IN THE TORONTO STAR, SEPTEM- 
ber 19th, sure caught my eye. Here are some ex- 


“Managers Who Treat Their Subordinates Poorly 


“In 1985, a British Columbia judge upheld the decision of an employer to 
fire a manager because of poor interpersonal skills and bad attitude to his 
subordinates. Witnesses described how he used abusive language and threw 


In 1989, a Quebec court upheld the decision of a company to fire a 
manager who was inflexible and intractable in achieving the company’s 
goals. Said the judge: “He was intent on pursuing his profound conviction 
and completely keeping control by not allowing space for anyone else’s 


Speaking of “inflexible and intractable” have you heard about Scott Anderson’s 
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of working without 
any rest, to finally tell 
General Motors that 
during the next contract, workload is 
the issue of the day. If workers are will- 
ing to remain united on this issue, the 
union will be successful in changing 
the work pace. 

The most important thing members 
can do today is tell their elected reps 
how they feel about their working con- 
ditions. Then talk to other members on 
the floor and get a consensus that it is 
worth making workload an issue for 
the upcoming negotiations. 

Remember, although negotiations are 
still far away your working life in GM till 
the time you retire is greater. The only 
way to change the work pace for your 
remaining years in the plant is to make 
workload our number one issue. 
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Door Pads Bite Humans 


By Ron Carlyle 


Committeeperson and GM Unit Executive Member 


HE DOOR PAD AREA IS RUN- 
ning as well as a broken watch. 
Management really screwed up 
big time on this one. 

Since they outsourced the 
door pad assembly and pick to Mackies, 
there have been numerous stock short- 
ages and scheduling problems. This has 
resulted in many line stoppages and ex- 
pensive repairs being done out in the 
yard. Wasn’t this supposed to save 
money? 

The ergonomics of slapping on the 
poorly fit door pads with your hands is 
actually hurting people. The Buick pads 
can’t be put on with the rubber mallets 
because this breaks the pads (makes 
you wonder how long they will last on 
a car door). Anyhow, this causes much 
damage to the human hands by the 
continuing banging over and over again. 

Management just shrugs their shoul- 
ders and tries to ignore the problem. 
Maybe they will see that more people 
are transferring, job posting or going 
out on compensation because of the 
ergonomically bad set-up of the jobs. 
All this creates more expense to the 
company. You would think manage- 
ment would listen but then again you’re 
dealing with people (most supervisors) 
who seem to care more about promot- 
ing themselves than caring about their 
workers. Sad, but very true! 


The Other Option 

Every single day I get calls from as- 
sembly operators complaining of hurts, 
strains, etc. on their jobs. 

If you are hurting on your job in a way 
it is causing you discomfort constantly, I 
suggest you try the following. Get a hold 
of your supervisor and tell him/her what 
part of the job is hurting you and where. 
Report any pain you experience to the 
first aid centre. If your supervisor can’t 
change the job to accommodate you then 
ask him/her for another job. Failing that 
you should go to your own doctor and 
ask him/her for a medical note for an- 
other job that won’t hurt you. Failing 
that of course, you file for compensa- 
tion. Make sure you document everything 
if you consider this option. I strongly sug- 
gest if GM is hurting you to think of the 
above-mentioned options. If enough peo- 
ple do it, maybe someone will listen up. 
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Line Speed Increase 

Both car plants are in the process of 
line speed increases. This no doubt will 
cause more havoc amongst all of us. 
Talking to maintenance management, 
they have stated that running the car 
lines at 66 jobs per hour will be very 
hard on the automated equipment, (ro- 
bots, A.G.U.’s) not to mention the as- 
sembly people. 

They stated it would be far more vis- 
ible to run 3 shifts at 45-50 jobs per 
hour. Running the plants in this matter 
would be easier on the people, easier 
on the equipment, easier to manage and 
so forth. But God only knows we 
wouldn’t want to have something that 
makes sense here, would we? 


Restructuring Or Destructuring? 
Yes that scary word that is used by 
most every company worldwide Cun- 
ion or non union shops) is “restructur- 
ing” or “revamping”. Quite simply you 
can see it in force in all works of life. 
For example, managers at depart- 
ment stores now make one employee 
do what two people use to do. More 
“part time” workers are incorporated 
into businesses of all sizes, (this way 
they don’t have to pay benefits). Work- 
ers are pushed to go faster and work 
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longer and harder. 
Sound familiar? 

It’s the same thing 
which has happened 
here and stiil contin- 
ues. Restructuring has been defined as 
a way for companies to use their em- 
ployees for a period of time until they 
can no longer keep up to younger, more 
efficient workers. 

General Motors has deployed this 
system to benefit the company’s prof- 
its. They “prey” on workers by threat- 
ening plant closures or taking work 
away. But what companies like GM have 
to realize is they’re dealing with hu- 
man beings not machines. Humans do 
wear out and can’t keep up to the stress- 
ful conditions that Standards have set. 
Sure we all know we have to be more 
competitive than years previous, but 
enough is enough! 


Industry Training 

* Did you know that German Industry 

spends eight times as much (as Cana- 

dian Industry on worker training)? 

* Did you know Japanese Industry 

spends five times as much (as Cana- 

dian Industry on worker training)? 

¢ Did you know American Industry 
Continued on page 21 


scheme to “package” overtime on long 
weekends? Scott, the manager of Con- 
struction Maintenance, has issued a de- 
cree: If you do not work on the first day 
of a long weekend he won't let you work 
the second day. If you do not work the 
first two days, Scott won't allow you to 
work the third day, and so on. 

Scott is presenting this dictatorial 
approach to limiting our overtime rights 
as a ‘new idea’. In reality, it’s an old, 
unworkable relic that Scott probably 
picked up at Pete Lyon’s garage sale 
and dusted off. It didn’t work 12 years 
ago, when we last had it thrown in the 
garbage. It won’t work today. 


Rewards or Punishment 
Many tradespeople have been work- 
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ing long hours and weekends for 
months. It was their extra effort and 
skill that made such a success out of 
the Car Plant changeover last winter, 
and the plant shutdown work this sum- 
mer. Instead of punishing them if they 
turn down a Saturday now, why not 
look for incentives? 

I told Scott a long time ago, that if 
he wanted a lower refusal rate on Sat- 
urdays all he had to do was pay double 
time! Treating people with respect, re- 
warding them for good work, and of 
fering incentives wili result in coopera- 
tion. Inflexibility and punishment only 
results in resistance and opposition. 
And judging by the Toronto Star story, 
sometimes it leads to true justice for 
the manager responsible! * 
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COLA Now A Nickel 


By Dave Sitaram, 
Zone 35 


Battery — South Stamping — Control Arms — Tri Link 


UR ANNUAL CONTRACTUAL 
raise will be effective Septem- 
ber 18th, 1994. Under the terms 
of the agreement you will receive 
1.5 percent increase, 

In Tri Link and Control Arms ma- 
chine attendant base rate will increase 
from $21.36 to $21.68. 

South Stamping transfer press opera- 
tor currently at $21.12 will be at $21.44. 

Battery general group currently at 
$20.71 will go up to $21.02 These are 
only a few examples, if you want to 
know the increase in a specific classifi- 


cation please contact me. 

The three month cost of living increase 
is 1 cent for a total of 5 cents per hour. 

I recently spoke to management re- 
garding the assignment for the 1995 SPA 
weeks. I was told you would be informed 
by the end of November or earlier. 

I would like to remind the Member- 
ship that if you want to move to another 
job within your classification, or would 
like to change shifts, please have your 
supervisor fill out an AVO as soon as 
possible. I strongly encourage you to 
make sure you receive a copy of the AVO 
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for your records. 

The deadline for 
ads or articles for the 
November 1st issue 
of the Oshaworker is Friday, October 
14th, 1994 at 4 pm. If you can’t get to 
the hall by this deadline please contact 
me and I will make sure it gets there 
on time. 

In closing, I would like to welcome 
the Brothers and Sisters who recently 
came into the area. If you have any 
problems or concerns please put a call 
in for me with your supervisor. # 


Hopson Is Hoppin’ Mad Over Equity 


By Loyal Hopson, 
Zone 66 Committeeperson 


N MAY 18, 1994, I SENT THIS 
letter to Mr. Frank McAnally, 
Chairperson of the CAW 
Council. It was signed by 
twelve elected union repre- 
sentatives from within the GM Unit. Of 
all the representatives I approached, 
only one refused to sign. 
May 18, 1994. 
Mr. Frank McAnally, 
Chairperson, 
CAW Council Executive, 
Dear Brother McAnally: 


spends two times as much (as Cana- 
dian Industry on worker training)? 
« Did you know out of 23 industrial- 
ized countries we in Canada rank 20th 
in the effectiveness of our training? 
With all these stats it makes you won- 
der why Canadian companies don’t try 
to work together with the governments 
and unions for better worker training pro- 
grams. “Since we are in a ‘did you know 
mode,’ did you know the $35,000. pension 
incentive comes out of “our” SUB fund?” 
In closing on a sad note, my condo- 
lences to Brother Grant Stone who re- 
cently lost his mother. Until later have 
a good day. 
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In the May, 1994 issue of Local 222’s 
Oshaworker is an article that states that 
the CAW Council is funding four entrance 
bursaries for post-secondary education. 
To be eligible for one of these $2,500.00 
bursaries, the student must be a member 
of one of the four groups covered under 
the CAW’s Employment Equity Policy. 

Whereas the funding of these bursa- 
ries comes ultimately from the dues of 
all members of the CAW, our constitu- 
ents view your actions as discrimina- 
tory. Your actions are unfair to the 
daughters and sons of CAW members 
who, by nature’s choice, are not mem- 
bers of the four target groups. 

The CAW’s policy on employment 
equity is itself viewed by the member- 
ship as being discriminatory. It is 
viewed as very political in nature, and 
contributes to discord and disunity 
among our members. 

We, the undersigned, are elected 
union representatives of the GM Unit, 
and this concern has been brought to 
us by our constituents. We share their 
concern and, in turn, are forwarding 
this concern to you. 

While we, as elected representatives 
on the shop floor, strive to promote 
solid unionist ideals, you at the top in- 
sist on implementing “politically cor- 
rect” programs and policies that under- 
mine our endeavours. 
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We expect you to 
take this concern se- 
riously. We urge you 
and the entire CAW 
Council to reconsider 
your direction and 
not lose touch with the membership. 

Copies of this letter of appeal will 
be distributed among the membership 
of the GM Unit. 

Please grant us the courtesy of a 
prompt reply. 

Yours fraternally, 

Loyal E. Hopson. 

In his letter of reply, brother 
McAnally stated that the CAW’s Employ- 
ment Equity Policy is in no way politi- 
cal in nature. He also stated that, in 
terms of “solid unionist ideals”, I should 
be re-enforcing and supporting my un- 
ion’s “equity” position. 

If the elimination of racism and other 
prejudices is our goal, the dispensing 
of dues monies to select groups has 
seriously impaired that objective. 

My message to brothers Frank 
McAnally, Buzz Hargrove, and our 
CAW’s governing bodies is this: We, 
the membership, resent being used as 
a convenient source of revenue to sup- 
port your own political agenda and dis- 
torted form of unionism. # 
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Encourage Unity, Not Separation! 


Dear Editor: 

Over the years people in general have 
been offended by some four letter 
words that certain individuals use as 
part of their vocabulary. However, a 
five letter word that Canadian citizens 
have used for hundreds of years is unity. 
This word has meant so much to so 
many people. Many wars have been 
fought, and many people have died, to 
retain this word as well as the democ- 
racy. Now we have the Bloc Quebecois! 

The Bloc Quebecois had people 
elected in the last federal election that 
in my opinion, were elected under false 
pretences. Now they, the true BQ, are 
the federal opposition party in Ottawa. 

This opposition party can now spend 
the taxpayers money running around 
the world and Canada spouting separa- 
tism from Canada. We pay for their resi- 
dences, limos, chauffeurs, travel, health 
care benefits (which are better than 
ours) propaganda, wages (a large por- 
tion of which are tax free), high paid 
staff, and anything else that they can 
reap from the taxpayers as MP’s in Ot- 
tawa. The list is endless. 

The “great leader” of the Bloc 
Quebecois, Lucien Bouchard cannot 
make up his mind that when, not if, 
Quebec separates from Canada whether 
to use the Canadian or American cur- 
rency. What he should ponder is if the 
separation does become a reality who 
will want him and his followers. He 
might have to use the French currency 
commonly knows as francs. 

In Ontario we were legislated (not 
given a choice) to integrate french 
immersion in our schools at a great 
expense to the taxpayer (young and 
old alike) by the middle finger past 
Prime Minister Pierre Trudeau. Now 
the great Bob Rae’s Ontario Govern- 
ment has implemented the french lan- 
guage on our highway signs at the 
taxpayers expense. At the same time 
the Quebec Government eliminated 
all english language signs over store 
entrances et cetera and refused any 
student in their schools the choice to 
speak english. Where is the parity? 
Please do not forget the millions of 
dollars that the “great” Brian Mulroney 
siphoned into Quebec at the expense 
of all Canadian taxpayers. 

I want to impress upon everyone that 
I am not opposed to French-Canadians 
because I for one do not believe that 
these citizens believe in the power hun- 
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gry Lucien Bouchard. I believe the citi- 
zens of Quebec realize that if they sepa- 
rate, their taxes will drastically rise and 
their outside support for everything will 
diminish. I would say there must be a 
reason for people born in Quebec mov- 
ing away to the other provinces or the 
USA. You must also add the many busi- 
nesses that have moved or are contem- 
plating it to that list. 

I would like to refer back to the word 
unity which has been and still is the 
most commonly used word by all la- 
bour unions for decades. The union’s 
basic foundation was built on this word 
during strikes and continually added to 
during the life of the union. 

However, at the recent CAW Con- 
vention held in Quebec who did they 


The opinions expressed in this 
paper are not necessarily the 
opinions and views of the Editor 
or the Editorial Board or 

Local 222 CAW. 

Every month The Oshbaworker 
receives many interesting letters 


which we'd like to print — but can't. 
Please sign your letters to the editor 


have as one of 
their guest speak- 
ers — no other 
than the separatist chief, Lucien 
Bouchard. Why would the CAW lead- 
ers who allegedly believe in the word 
“unity”, want to listen to the Bouchard 
gospel word “separate”? 

How do you as a Canadian taxpayer, 
feel about having your tax dollars spent 
on someone who is pushing to sepa- 
rate the Quebec Province from Canada? 
Lloyd Clarke 


i\ 


and include your printed name, address and phone number. 


How Was Our Money Spent 


And How Much? 


Dear Editor: 

As your Pension Rep for over seven 
years and now a retiree, I hear a lot of 
pensioners asking what became of the 
litigation against General Motors and our 
Pension Fund by Karl Zimmermann, John 
Sinclair and Local 222. 

Prior to 1987, I believed that General 
Motors were misusing the surplus mon- 
ies in our pension fund and I strongly 
supported this issue then as I do today. 

We know this litigation went through 
the courts as was reported by Karl 
Zimmermann in his many updates in the 
Oshaworker. The amazing thing to me 
is, after spending (rumour has it about 
$600,000.00) the updates stopped and 
there was no final submission on the out- 
come of this litigation. 

There are a lot of employees, employ- 
ee’s spouses and widows counting heav- 
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ily on the promises 
Karl Zimmermann 
made over the long period this litigation 
was in motion. 

Karl Zimmermann and John Sinclair 
owe this membership a full disclosure 
on all findings of this litigation, along with 
an itemized financial statement on the 
total cost to this membership. The litiga- 
tion was finalized in 1991. Why has it 
taken so long, I wonder why? 

During this same period there was a 
similar pension litigation brought on the 
NHL Oldtimers. They continued their 
fight at their own expense and have won 
their litigation. It just shows you what 
you can achieve if, like the NHL 
Oldtimers, you don’t compromise and 
you don’t quit. 

Ray Finney 
Past Pension Rep and Retiree ¥ 
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Retirees Have A Loaded Calendar 


by Viola Pilkey 
Publicity 


RESIDENT JOHN REDKO ALONG 

with eight fellow delegates re- 

cently attended a very success- 

ful Retirees’ Conference at the 

Educational Centre in Port Elgin. 
The sessions started on Sunday evening 
and continued through to the follow- 
ing Friday at noon. On Monday, Sep- 
tember 5th, delegates and their spouses 
walked in a very colourful and lengthy 
Labour Day Parade in the town of Port 
Elgin. Speakers were the Honourable 
Ruth Grier, Ontario Minister of Health 
and the Mayor of Port Elgin. 

Prior to the Constitutional part of the 
conference, classes were held on: Hu- 
mour — learning to laugh with others, 
not at them; The Media, how it works for 
and against us; Drug Awareness, 2 pro- 
gram which we hope to hold here prob- 
ably in November, more on this later; the 
Substitution Act — Power of Attorney; as 
well as a speaker from the Public Service 
Alliance of Canada, stressing that we have 
“Gray Power” and don’t forget it. He 
noted that the current treatment of sen- 
iors is unacceptable and that seniors do 
not intend to take it any longer. The re- 
duction of services must stop! Seniors 
must be heard! It’s up to you! 

A resolution was passed stating that: 
“The CAW Retirees adopt a policy of 
support for Ontario NDP candidates in 
the upcoming election.” In addition, the 
Executive called a conference of CAW 
union leaders to formulate a political 
action plan that advances the needs of 
labour in Ontario. 

At the conclusion of the conference, 
Brother Jim O’Neil, Secretary Treasurer 
of the National Union addressed the 
delegates. He informed us that the new 
name of our union is now: “The Na- 
tional Aerospace, Automobile and Gen- 
eral Workers Union”. 

At our chapter meeting on Monday, 


Due to Thanksgiving, 
the next 


Monday, October 17, 1994 
1:00 PM 
Plan to Attend 


September 12th, Brother Gord Pilkey, 
acted as chairperson in the absence of 
President Redko who is attending the 
National Pensioners and Senior Citizens 
Convention along with brothers Joe 
McCloskey, Bill Clark, Bill Rutherford, and 
Wilf Duffield. Brother Rak read the corre- 
spondence and the financial report. 
Again I extend an invitation to all 
retirees to come and join in. Three new 
brothers, namely Bill Stevenson, Steven 
Chomniak and Vic Maleshev, were given 
a warm welcome. Brother Karl 
Zimmermann addressed the meeting with 
important information to retirees. Brother 
Don Powless told of his dissatisfaction of 
choice of speakers at the recent National 
Convention in Quebec — Lucien Bou- 
chard. Brother Fleming gave his usual col- 


Oshawa 
delegation at 
the Labour Day 
parade in Port 
Elgin. J. Redko 
(President), 

G. Pilkey, 

W. Rutherford, 
W. Duffield, 

B. Phinney, 

V. Pilkey, 

J. McCloskey 
and R. Rak 
Sporting our 
new banner. 


Friday, October 14th,1994 


Friday, January 13th, 1995 
Friday, February 17th, 1995 
Friday, March 17th, 1995 
Friday, April 14th, 1995 
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Friday, November 25th, 1994 
Friday, December 16th, 1994 


WEEKLY PROGRESSIVE EUCHRE CARD PARTIES 


Weekly progressive euchre card parties are held every Tuesday, 
commencing at 1:00 pm. Join in the fun. Best of all it’s free. 


CAW 
Retirees’ 
ORNER 


ourful report on the en- 
vironment. 

Sister Viola Pilkey will 
attend the Senior Citi- 
zens Council of Presi- 
dents Meeting on behalf of the chapter. 

By the time you receive this paper the 
Annual Pool Tournament will be under 
way in the club rooms. Our next dance 
is Friday, October 4th. Tickets go on sale 
at the front desk on Monday, October 
10th. Five dollars per person. Our weekly 
euchres are now in progress every Tues- 
day commencing at 1:00 pm. This event 
is free. Come alone, or bring your spouse, 
come join in the fun. You know what 
they say: Keep active and smile! + 
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CAW Retirees Program 1994-1995 


(please cut out and hang in a safe place) 


DANCES 


Halloween Dance 
Fall Dance 
Christmas Dance 
Winter Dance 
Valentine Dance 
St. Patrick’s Dance 
Spring Dance 
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PLANNING IS THE KEYTO 
A Successful 
Retirement 


Story And Photos By Reuben Roth 


HE FIRST THING THAT CATCHES YOUR EYE WHEN YOU WALK INTO INSTRUC- 
tor Gord “Chief” Lindsay’s pre-retirement class, is a poster of a diapered baby 
crawling on all fours over the slogan “This fellow is already trucking off to the 
CAW/GM Pre-Retirement course to prepare him for Retirement.” The message is 
clear: thinking about retirement is something that everyone should be doing — 


no matter how young. 


Chief believes that this course should be offered in High Schools because that’s when 


we should all be planning our 
retirement — before we even 
start our working lives. Chief says 
that “life is not only about screw- 
ing nuts and bolts on cars, you’ve 
got to think ahead about how 
you're going to spend all of your 
newly-found spare time and do 
more than sit around the Mid- 
town Mall.” 

Most of us tend to think that 
retirement is something that hap- 
pens to someone else. While it’s 
true that some insurance compa- 
nies run their own retirement 
courses, however, unlike an in- 
surance broker, the CAW/GM 
isn’t trying to sell you insurance. In fact they’re not trying to 
sell you anything but an idea. That idea is that retirement is 
a major part of our lives — and yet we spend more time 
planning the purchase of a kitchen appliance than we do on 
planning our retirement. Chief thinks that’s a shame and he 
puts all of his energy into digging up new facts about retirees 
and researching fresh ideas on how to plan your leisure time. 

Many of those who attend 
the Pre-Retirement Course 
plan to spend a considerable 
amount of their retirement 
time travelling. “A lot of peo- 
ple are going back to Europe,” 
says Chief, “who haven’t been 
there for 25 years or more and 
they want to see the old home- 
town.” Others plan to fix up 
their home or cottage. Still 
others plan to belong to The 
Local Retirees’ Chapter which 
was organized in 1952 and 
now has over 6,000 members. 
But it’s also pretty common to 
have little or no idea about 
what you're going to do after 
retirement. “Chief's” course is 


lecture. 


Tony Kerry 
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Carole and Ron Robbins listen intently to Chief's 


On The Cover: 

Sheila Tapley (top left), 
Tony Kerry (top right), 
Lou Dekker (inset) and 
Gord (Chief) Lindsay 
(bottom). 


aimed at them all: those who 
have every detail planned and 
those who haven’t given retire- 
ment much thought at all. 

In 1987 the CAW and GM de- 
veloped an unprecedented four- 
part course on what to expect 
after you retire. Experts are 
brought in to explain the Canada 
Pension Plan, Lawyers from the 
CAW Legal Clinic drop by to ex- 
plain how to plan your will, draw 
up a power of attorney, or any 
other legal details. Local 222 ben- 
efits reps untangle the many bar- 
gained-for benefits available to 
retirees and pension reps talk about the various buy-outs and 
negotiated pension plans. 

Some folks don’t realize that they still qualify for their 
Green Shield Drug Plan, or the GM New Vehicle Purchasing 
Plan, or they can take a course or work on a degree and have 
their tuition covered by the CAW/GM EDGE program. 


Changing Relationships And Roles 
Changing roles within fq 
friendships is also something 
Chief focuses on. He stresses 
the risk of concentrating your 
friendships on co-workers 
alone. Chief warns that for 
some, “their only circle is the 
six or seven people at work, 
they never cultivated any rela- 
tionships outside of the plant, 
and then after retirement 
where are they?” He warns 
that often once a worker re- 
tires and leaves life at GM be- 
hind, they'll find that their 
friends at work. Chief adds 
that “there’s always a need to 
cultivate outside friends and Mort Lake 
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Syd and Cindy 
Prakken focussing in 
on the future 
(above). At right, Mo 
Bryan, co-ordinator 
of the pre-retirement 
program first 
negotiated in 1987, 
advises a retiring 
worker on his 
negotiated pension 
plan. Top right, 
acting pension rep 
Charlie Peel leads 
the pre-retirement 
class through the 
maze of pension 
forms and benefits. 


interests so that you lead a varied life after retirement...it’s 
important to cultivate friends outside of the plant and to 
develop other interests, you’ll always need your friends and 
your friends will always need you.” 

Chief also advises that course participants keep communi- 
cation lines within their marriage relationship working 
throughout their work lives. He warns that often “they don’t 
share their problems with their spouse, but their friends.” 
The course suggests that the impact of retirement is differ- 
ent for men and women, married and single. But what they 
have in common is that they ALL experience a sudden change 
in lifestyle due to the loss of a work-centred focus. Chief 
notes that women who retire may adapt more quickly and 
easily than men because of their lifetime experiences in 
changing roles. 


Three Guidelines To Planning 


He stresses that there are three primary rules to planning 
your retirement: First, will you have an adequate income? 
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Second, are you taking care of yourself so you'll retire with 
optimum health? And perhaps most important, do you have 
a variety of leisure interests to keep yourself busy and inter- 
ested in retirement? 

Many of those who grew up during the Great Depression 
have done little more during their lives than hard work. For 
those people leisure equals pleasure, pleasure equals sin and 
sin equals guilt — all in all, this is NOT a good formula for a 
successful retirement. 

As for Chief, he has his own retirement plans already 
worked out. He adds that “I won't be stuck for anything to 
do, ll be doing artwork and carrying on with what I learned 
at Central Tech, and then there’s always the grandkids.” 

Chief can’t hide his enthusiasm about the Pre-Retirement 
Program, he proudly exclaims that “I think this is one of the 
greatest things...it’s not right to take this course when you're 
leaving GM in a month or even a year before you retire.” 

So get cracking and fill out the Pre-Retirement Course 
application form in The Oshaworker. * 
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Ergonomics: 


The Time Is Now! 


Not Tomorrow 


By Brad Gill, CAW Human Rights Coordinator 
and Cec Mackesey, Human Rights Investigator 


OR YEARS NOW WE HAVE 
seen our brothers and sisters 
being injured on the job. Many 
of these injuries are not from 
one accident but rather hap- 
pen slowly over a period of months or 
years. These are the repetitive strain 
injuries caused by the companies poor 
design of tools we work with and 
poorly designed work stations. 

These injured workers have rights 
under both the Human Rights Act and 
the WCB Act to be accommodated in 
the workplace. We have to pull together 
as a union and fight for these rights but 
most of all we need to fight for preven- 
tion. 

With a union membership the size 
of ours we can surely afford to hire an 
ergonomist. An ergonomist could ben- 
efit this membership greatly in show- 
ing the company what modifications to 
a job are necessary to enable an injured 
employee to return to work without 
fear of re-injury. 

A union ergonomist could work to 
have job stations properly designed and 
set up with proper tools to work with 
thus reducing or eliminating the poten- 
tial for injury. This would also reduce 
the number of people being forced out 
of work on WCB and later returning 
with placement restrictions. 

Having a trained union ergonomist 
makes good sense. The Oshawa assem- 
bly plants have large number of work- 
ers that have been injured at work and 
are now on placement. These brothers 
and sisters just like you and I, came to 
GM to make a living, and support their 
families. They didn’t ask to be injured 
in the process of making a living. You 
or I could be in their shoes tomorrow. 

The reason we also feel strongly 
about the need for a union ergonomist 
is the fact that they could be beneficial 
to our membership in reducing the 
number of times a person with a place- 
ment would bump people off jobs and 
then a week or two later leave the job 
to bump another because she/he 


couldn't do the job. 

By having a trained union ergono- 
mist she/he could predetermine the 
suitability of a job and/or the modifica- 
tion necessary to fit the job to the in- 
jured workers restriction prior to them 
going on a job thus greatly reducing 
the likelihood of their being re-injured 
or not being able to perform the job. 


EPORT 


Our members who are injured abso- 
lutely hate having to bump co-workers 
and friends and the problems associ- 
ated with having to do so. Reducing 
these possibilities makes their life easier 
as well as the other members effected. 
We need to have our National Union 
provide a skilled trained ergonomist 
today. ¥ 


Injured Workers Nailed 


To The Cross 


By Chris White 
Alternate Skilled Trades 
Health & Safety Rep 


ECENTLY SCOTT ANDERSON, 

the Area Manager for Central 

Maintenance 49C Depart- 

ment, introduced a “safety 

cross” to promote safety 
awareness. Unfortunately, Scott decided 
to print the names of injured workers 
on this sheet and post it in all the con- 
struction cribs in Oshawa. 

I approached Anderson and told him 
how distasteful it was to our members 
to have their names plastered all over 
just because they were unfortunate 
enough to have an accident. After nu- 
merous arguments Anderson’s final in- 
sult was to “Tell them not to have an 
accident and they won’t have anything 
to worry about.” 

Faced with this bullheadedness, I en- 
listed the support of Skilled Trades 
Chairperson Brian King. Brian called 
Anderson, his boss, Bert Bicknell, the 
Safety Department, and other members 
of management. Although Anderson de- 
nies Brian’s intervention had anything 
to do with it, he has now come to his 
senses and stopped printing the names 
on the safety cross. 

The moral of this story is, “It’s a good 
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Skilled Trades 
Health & 


EPORT 


idea to have a king in 
your hand when play- 
ing poker with GM.” 

The following infor- 
mation I have gleaned 
from various newspaper articles shows 
it’s a wacky world out there. 


Shhbhh! Campaign To 
Reduce Noise In Britain 

Incessant noise throughout Britain is 
out of control — even driving people 
to murder and suicide, anti-noise cam- 
paigners say. Urging the government 
to give police the power to arrest of- 
fenders, the campaigners began a news 
conference with one minute of silence 
for 17 people they say were driven by 
noise in the last three years to kill ei- 
ther themselves or other people. 

Figures released by government 
health officers showed complaints 
about noise rose 20 percent last year to 
more than 110,000. Noisy neighbours 
topped the hate list, followed by con- 
struction sites, pubs, loud parties and 
car alarms. 

Noise pollution has become an emo- 

Continued on page 27 
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Continued jrom page 26 


tional issue for British city dwellers. A 
man was jailed for life in July after kill- 
ing a neighbour over loud music. 

Last week a student was fined 
$620.00 (Canadian) for irking train 
Passengers with repetitive music from 
his portable stereo. “Noise is an in- 
trusion into your space. It can make 
you angry and depressive,” campaign 
spokesperson Valerie Gibson said. 
“People have been driven to such de- 
spair that they’ve committed suicide 
or been so enraged that they have 
committed murder.” 


Deadly Silence In Manila 

A man angry at his noisy neighbours 
died when he tried to lob a grenade at 
them. The grenade exploded while his 
wife grappled with the Filipino man, 
killing him and wounding the woman 
and five neighbours, police said. 

Eddie Fajarido, 23, died instantly in 
the blast at his home in suburban 


Stress In 


Malabon. Fajarido grabbed the grenade 
after arguing heatedly with neighbours, 
whose party had prevented him from 
getting to sleep, police said. 

His wife, Annaliza, tried to stop him, 
and the grenade exploded while they 
struggled, witnesses said. She lost her 
right arm and was in serious condition. 
Police didn’t say how Fajarido got the 
grenade. 

After reading the above two articles, 
I think you would agree with me that it 
makes good sense to wear hearing pro- 
tection! 


A Nation Of Fatties 

Canadian kids are lazy and fat. 

As a matter of fact, our kids are suc- 
cumbing to an epidemic of obesity, says 
an article in the Canadian Medical Jour- 
nal, and experts say lack of exercise is 
a major factor in the problem. 

In the last 15 years, the prevalence 
of obesity among children aged 6 to 11 


Healih & 
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The Workplace 


By John Graham 


Certified CAW Health & Safety 
Representative, Fab Plants and South Stamping 


AVE YOU EVER BEEN “HOT UNDER THE COLLAR” WHEN A FORE- 
man has criticized you unfairly before your fellow workers? If this 
has happened to you, you were exhibiting a stress response. 
Types of stress include: physical stresses such as heat or cold; 
chemical stresses such as ammonia or carbon monoxide; and 


emotional stresses such as marital problems or unfair treatment by a 


supervisor. 


The Stress Response 


These stressors produce a biological reaction in a person, which is called a 
“stress response.” The stress response includes: increased blood pressure, 
increased metabolism, increased stomach acids, increased production of blood 
sugar for energy, faster blood clotting, increased cholesterol and fatty acids in 
blood for energy production systems and decreases in the protein synthesis, 
digestion, immunity and allergic response systems. The stress response is 
therefore called “non-specific”. Regardless of the type of stress (physical, 
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has increased by 50 percent, says the 
article, based on findings by Toronto 
researcher John Lefebre. Twenty per- 
cent of children are now overweight 
enough to threaten their future health, 
reports Lefebre who specializes in treat- 
ing overweight youngsters, and he 
warns that unless something is done 
the problem could place a massive 
strain on the already stressed public 
health system. 

Research indicates that 40 percent 
to 90 percent of obese children become 
obese adults at high risk for several ma- 
jor diseases, including heart disease and 
diabetes. 

Television is often blamed for obes- 
ity, said Anne Carter of the Canadian 
Medical Association. The average Cana- 
dian child spends an estimated 26 hours 
per week watching TV, and 25 to 30 
hours in school. 

“Clearly, sitting behind a desk at 
school all day is not conducive to fit- 
ness, but children have been doing that 
for generations.” 

Stanley Zlotkin, a clinical nutritionist 
at the Hospital For Sick Children in To- 
ronto, expressed surprise at the re- 
ported increase in obesity, saying he 
had not previously heard of such a dra- 
matic trend. But he agreed child obes- 
ity is a major concern, affecting about 
20 percent of children, even though 
Canadian fat consumption has declined 
in recent years. 


Butt Out If Kids Around 

Smokers put children at risk of ear 
and lung infections and worsened 
asthma, the top U.S. doctor has said. 

Surgeon General Joycelyn Elders said 
many adults may be unaware of the 
serious health problems they are caus- 
ing their children. She released the 
smoking report as part of a campaign 
to persuade adults to put out their ciga- 
rettes while they are around children. 

“T don’t think parents know the prob- 
lem that they’re causing their children,” 
Elders said. “You know, they have a 
choice to smoke or not to smoke, but 
their children are really innocent vic- 
tims.” 

Second hand smoke is a problem for 
young children because their breath- 
ing passages are smaller and they 
breathe more rapidly than adults. # 
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chemical or emotional), the biological re- 
sponse is always the same. 


Stress Can Cause Il Health 
The reason too much stress can be 
harmful is because the biological as- 
pects of the stress response can pro- 
duce ill health. For example, excessive 
production of stomach acid combined 
with steroid production (also part of 
the stress response) eats away at the 
stomach lining, which can produce 
peptic ulcers. Heart disease can result 
from a rise in cholesterol and changes 
in fatty acid and blood sugar content, 
all part of the stress response. Persons 
exposed to excessive stress produce 
fewer white blood cells, increasing their 
susceptibility to infectious diseases. 


Stress In The Workplace 
Consider these issues, all of which 

may increase or decrease stress: 

« Is the area well lit? 

* Is the pace of production too high? 

¢ Is the worker a new employee or 

new to the area? 

* Has the worker been properly trained? 

e Js the work area too hot or too cold? 

* Is the worker being pressured by super- 

vision, resulting in unsafe work practices? 
Stress in the work place can assume 

a number of forms. It is important to 
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remember that a number of these stress- 
causing agents may also create an im- 
mediate effect, e.g. excessive heat may 
produce heat exhaustion and the 
worker may collapse. However, these 
agents also produce chronic or long 
term effects, which will produce the 
stress response in a worker. The stress 
response may in turn produce ill health 
not normally deemed to be caused by 
the workplace, such as heart disease. 

Physical agents that cause stress in- 
clude noise, heat or cold, or other 
stresses such as sitting too long in an 
awkward position which will produce 
unnatural stresses on a worker’s back. 
Excessive glare from improper lighting 
can bring about fatigue and headaches, 
especially among bench workers or of- 
fice workers. Shift work and overtime 
may also elicit the stress response. 

Hazardous chemicals found in our 
work place, which we assume are dan- 
gerous to our health, also produce the 
stress response in our bodies. 

Stress in the workplace comes fun- 
damentally from the fact that, in our 
society, workers who produce parts do 
not have control over the production 
process. Job dissatisfaction, boredom, 
repetition and lack of creativity all lead 
to the stress response. 

Being ordered to do tasks rather than 
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being asked and being unfairly disci- 
plined can both produce the stress re- 
sponse. Even the fear of discipline or 
losing one’s job can also cause stress. 


Reducing The Stress Response 

Adverse physical stresses must be re- 
duced if the effects are to be eliminated. 
It is important to remember that physical 
stress such as noise can produce the stress 
response at a level below that required 
to produce hearing loss. 

Chemical agents should be reduced 
to levels below those recommended to 
protect workers from ill health effects 
specific to that chemical. 

Reducing the emotional stressors in 
the workplace is a difficult task. Job 
security and job changes through sen- 
iority provided in union contracts and 
control of the employer’s authority 
through union protection are important 
steps to reducing the levels of stress in 
the work place. 


First Aid Coverage, Third Shift 

For many years and during several 
sets of negotiation, GM has repeatedly 
refused third shift first aid coverage in 
the Fab plant. Continued increases in 
manpower merit further discussion to 
try and resolve this issue. I will update 
you in a future Oshaworker. * 


_| Photo by Reuben Roth 


OCTOBER 1994 


Management Knew And Did Nothing 


By Paul Goggan 


CAW Certified Health & Safety Representative, 


Car Body, Hardware, Paint 


E HAVE HAD A RECORD NUMBER OF WORK 
refusals in Plants #1 and #2 Car Body/Hard- 
ware/Paint and as it now turns out, manage- 
ment knew of 70 percent of the problems prior 
to the work refusals and did nothing or not 
enough to satisfy the worker. 

As of September 14, 1994, we have experienced 44 work 
refusals. Our members had raised their concerns with man- 
agement prior to 31 of these work refusals. If we just look at 
the work refusals on Shift #2 in the Body/Hardware/Paint 
plants, we have experienced 35 work refusals to date. Of 
these, 24 were previous concerns raised by employees, and 
only 11 work refusals came about without management hav- 
ing prior notice. 

Under Section 28 of the Health and Safety Act, workers 
are required to report hazards to management. Under Sec- 
tions 25 and 27, the employer and supervisor must take 
every precaution reasonable in the circumstances for the 
protection of a worker. 

As you can see from the above, workers have done their 
part but management have failed their workers and have 
paid the high cost of down time caused by work refusals. No 


one can be expected to 
work in unsafe conditions <= 


and as long as manage- 
ment refuse to address 
workers’ concerns these 
work refusals will con- 
tinue to happen. 

For your information, 
31 of the work refusals oc- 
curred in Trim and Hard- 
ware, eight in the Paint 
Shops, and five in the Body 
Shops. The total number of 
work refusals for the Car Assembly 
plant for 1994, as of September 14, is 
a7. 

I have requested Cathy Walker, CAW 
National Director of Health and Safety, to 
arrange a meeting for us with the new 
President of General Motors to discuss the 
problems we are experiencing in the Car 
plant. 


AA 


Isocyanates Appeal 
Successful 

On behalf of all the people I repre- 
sent, I filed a Health and Safety appeal 
against General Motors and the Ministry 
of Labour. I stated General Motors vio- 
lated the Health and Safety Act about 
60 times on January 28, 1994 at the 
Foam Booth in Plant #2. I also charged 
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that the Ministry of Labour failed to do 
their job in issuing orders for the protec- 
tion of workers. 

At an appeal hearing on August 31, 1994, 
the issue was settled by everyone agreeing 
that a meeting was needed with the head 
of the Ministry of Labour from Ottawa. This meeting was 
held on September 9, 1994. 

We now have an agreement with General Motors to 
look at all places where isocyanates are used and have 
assessments done, control programs written, and work- 
ers’ training performed. In the Car plant, we will be look- 
ing at the Foam Booths, Black Prime areas, and the Glass 
areas in both plants. 

I would like to thank the following employees for their 
help with this appeal: Joe Dus, Tony Elkington, Don Flint, 
Rick Cowle, and a special thanks to Paul Piels Jr., Chassis 
Health and Safety Representative. 


Smoking Caused Work Refusal 
On September 12, 1994, we had our first work refusal 
caused by smoking in the work place. The Ministry of La- 
bour inspector was called to the plant to investigate. The 
inspector stated that anyone he catches smoking out of the 
smoking areas will be fined $500 and he will also charge 
the employee’s supervisor and General Motors of 
Canada. He stated that, if General Motors could 
not control the smoking, he would do it for 
them and no one would like the results. 
My advice to all smokers, you cannot 
win this issue; therefore, smoke only 
where you are allowed. 


Delay Problems 
1994 is the busiest year we have 
ever experienced in Health and 
Safety. We usually have a back-up 
of calls and with all the work refus- 
als it now takes longer to see us 
than before. The other problem we 
are having is with all the overtime 
being worked by Production, all re- 
pair work must be done on Sunday, 
before, we had the weekend to get 
work done. This has caused some de- 
lays in getting requests for work from 

workers done. 


Telephone 

My office number is 644-3608, my 

home number is 579-0336, 
and my pager number is 
3608. They both have an- 
swering machines. # 
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Rec Committee Assists Many 


By Doug Crough 


Recreation Chairperson — Alternate Sub Rep 


Financial Assistance 

UR COMMITTEE HASN’T HELD 
a meeting since June, so 
we've probably received 
quite a few requests for as- 
sistance for CAW Leagues by 
now (September 21st). If you haven’t 
heard from us for a couple of months 
it’s only because we don’t meet during 
the summer months. If you did make 
an application for financial assistance 
and left a phone number where to be 
reached we will contact you after our 
next meeting. 

Please remember to always leave a 
phone number where you can be 
reached when asking for help to oper- 
ate your CAW sponsored leagues. 


Cracking Down — Again! 
Once again our own CAW Hockey 
League is coming up for another sea- 
son and I’m hearing through the grape- 
vine that the City of Oshawa is bring- 
ing down the hammer once again about 
the refreshments in the dressing room 
issue. I don’t know where some of these 


city people and politicians get off mak- 
ing things rough for our boys who work 
hard all week, have families, responsi- 
bilities, and just want to play a game of 
hockey and relax with their buddies. 
The City of Oshawa pulled the same 
BS with me during our picnic this year 
and our Annual CAW Tournament last 
year. However, we were a little smarter 
than the “average bear” and didn’t give 
those city bureaucrats a reason to refuse 
our permits or cancel our ice time. I 
can only suggest that those politicians 
worry more about patching pot-holes 
in the roads and painting fire hydrants 
and leave us workers alone. 
Remember guys, don’t give them the 
opportunity to nail us. If you see Ross 
Daulmer at the Civic, he’s not your friend. 


Picnic Summary — 94 

Once again, both our picnics were a 
huge success and only because of the 
excellent job done by the Recreation 
Committee and the total support of the 
Executive Board especially Dave 
Broadbent and Wayne Murphy. 
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Backed by popular 
demand, we once 
again held a fund rais- 
ing dance featuring 
“Strange Alliance” 
with all proceeds be- 
ing donated to the Childrens’ Wish Foun- 
dation. Although only a crowd of about 
150 people showed up, the band put on 
a super show and those there had a great 
time dancing to the tunes and collecting 
some of the prizes that were donated by 
Gary Lilley from the National Union. At 
the end of a busy day, a total of $1,500 
was raised. It was certainly worth it and 
we're all looking forward to next year. 


Annual CAW 
Hockey Tournament 

This year’s tournament will be held 
once again at the Civic Auditorium on 
January 25th and 26th. With more ice 
time, I’m hoping for a 16 team tourna- 
ment. Keep a look out in the next 
Oshaworker for more info. # 


Labour Day Parade A Huge Success 


By Bill Mutimer 


Vice Chairperson, Political Education Committee 


HE LABOUR DAY PARADE STARTED OUT PRETTY 
bumpy, but in the end all was smooth. The day started 
on a sour note when I went to pick up the sand- 
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wiches. TRS lost the invoice and had not made up our 
lunches. No panic though because I was at TRS early 
(7:00 a.m.), they would have the lunches ready by 8:00. So I 
went down to the hall to get the jackets handed out and try to 
find out who wanted to stay at the CNE and who wanted to 
return right after the parade. At 7:45 I went to get the lunches, 
when IJ returned, the buses were there as were most of our 
members. We handed out the lunches and told everyone who 
wanted to stay at the CNE to board one bus. There were so 
many wanting to stay that we had to have two buses stay and 
one return. 

We left the hall at around 8:30 and arrived in Toronto at 9:25. 
After getting off the bus we lined up along University Avenue 
awaiting the start of the parade. There were a record number in 
this year’s parade. I guess because it was the 100th anniversary 
more people decided to attend. The parade took well over an 
hour to complete. I think everyone enjoyed themselves and 
we'll see you back next year. 
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A number of you gave our committee some 
things to think about for next year’s event. 
We will try to take them all into considera- 
tion. Our committee would like to make this 
a yearly event, and we can only do this with 
your continued participation. Hopefully we can make the pa- 
rade better and better each year. 

On behalf of our committee I would like to thank all those 
who participated, and all those who helped make it a success. 

In closing, our last cable show was about the Whitby General 
Hospital and the need to keep it open as an acute care facility, 
not just a rehab centre. If you’re interested in getting involved 
with this worthwhile cause, call the “Save Our Hospital Com- 
mittee,” at 430-8794 and give them your support. 

Until next issue... 

Editor’s Note: Labour Day jackets, buses and lunches 
were provided courtesy of Local 222’s Executive. The PEC 
was responsible for co-ordination. # 
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CAW Local 222 at Toronto Labour Day march, 
September 5th. Photos by Tony Leah 
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By Rick Reid 


Fall Brings Local Seminars 


Vice-Chairperson, Education Committee 


HIS FALL REPRESENTS A 
period of optimism in the 
auto industry. We are see- 
ing the economy turn 
around and, as a result, the 
fortunes of the corporations arc im- 
proving. 

These events translate into third 
shifts, overtime, employment for 
Scarborough workers, and greater 
job security for everyone. 

This is a time when a great quan- 
tity of work is available for our 
members. We need to concentrate 


on improving the quality of the 
work place. You can’t pressure a 
corporation in tough times, but in 
good times we have the weight to 
demand positive changes. 


Education Seminar 

Your Education Committee con- 
sists of Lynn Argue, Rick Reid, 
Craig Baumgartner, John Roberts, 
Brian Jackson, Rick Roberts, and 
Mike Kemerer. We are presently 
working with the National CAW to 
bring you a fall weekend seminar. 


Education 
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We will have 
times and dates in 
a future issue. 
Any member in 
good standing of 
Local 222 is entitled to attend. 
These courses are intended for any- 
one who wants to get involved in 
union matters or just wants to get 
informed. # 


The Union As Exclusive 
Bargaining Agent 


By Rick Roberts 
Education Committee Member 


N ORDER TO APPRECIATE THE CHARACTER OF THE 
legal relationship between the union and individual 
people, one must look at Canadian labour law: that the 
union is legally designated as the exclusive bargaining 
agent for employees in the unit. 

First of all, it means that the union legally exercises au- 
thority in collective bargaining. The union receives that legal 
bargaining authority only when it receives the support of the 
majority of the workers in the unit defined by the labour 
board. Until it can establish the overall majority in the appro- 
priate unit, the union has no right to engage in collective 
bargaining on behalf of just those employees who are its 
members, who want its representation, no matter how nu- 
merous they may be. 

The bargaining authority remains in effect until the union 
is displaced or decertified in the same kind of formal board 
proceeding which produced the initial certification. 


Collective Bargaining 
During negotiations the boss bargains through a large 
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group of shareholders and investors in 
the company. The typical worker has no 
meaningful ability to negotiate special, favourable arrange- 
ments with the boss on their own. Only if the workers can 
be welded into a single cohesive group presenting a uni- 
fied format to the boss can they exercise sufficient power 
to influence significantly their overall terms of employ- 
ment. 

The primary function of the union’s legal exclusive bar- 
gaining authority is to deny to the employer the ability to 
strike a cheaper deal with individual weak souls: To divide 
and rule the membership, and not to undercut the credibility 
of the union’s position at the bargaining table. 

One vital reason for designating a single union to act as 
the bargaining agent for the entire unit of workers is that it 
requires all of the workers in the unit, including those work- 
ers with special leverage, to pool their total resources so that 
the bargaining agent can extract the best package possible 
for distribution across the entire unit, according to priorities 
largely worked out by the workers themselves. + 
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Hate Propaganda: A Crime 


Human Rights 
Committee 


By Dave Patterson, 


Chairperson, Human Rights Committee 


and Russ Rak, 


EPORT 


Vice-Chairperson, Human Rights Committee 


ATE PROPAGANDA CAN 
manifest itself in many differ- 
ent forms. Following are some 
of the common forms of its 
occurrences: 

1. A derogatory leaflet distributed door 
to door or in the workplace. 

2. Racial graffiti smeared on the walls 
of washrooms or elevators. 

3. Recorded telephone messages es- 
pousing hatred against an 
indentifiable member or a group. 

4. A poster depicting a distorted image 
of a specific member or a group, 
posted in the workplace or on a bus 
shelter. 


The Law 

In terms of the law, the Hate Propa- 
ganda section of the Criminal Code is 
broken down into two sections: 

1. The first section, “Advocating 
Genocide” states that an offence is com- 
mitted when anyone advocates or pro- 
motes genocide. The legal definition of 
genocide is “with intent to destroy in 
whole or in part any identifiable mem- 
ber or a group”, namely: 

(a) Killing members of the group, 
or 

(b) Deliberately inflicting on the 
member or group conditions of life cal- 
culated to bring about its physical de- 
struction. “Identifiable Group” means 
any section of the public distinguished 
by sex, colour, race, religion or ethnic 
origin. 

2. The second section deals with 
the “Public Incitement of Hatred”. 
This offence is committed when some- 
one communicates statements in a 
public place or the workplace and 
incites hatred against any identifiable 
member or group where such incite- 
ment is likely to lead to a breach of 
the peace, 

This section also states that an of- 
fence is committed when anyone who 
communicates statements, other than 
in private conversation, willfully pro- 
motes hatred against any identifiable 
member or group. “Communicating” 
includes words spoken or written or 
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recorded electronically, electromagneti- 
cally or otherwise, and gestures, signs 
or other visible presentations. It should 
be noted that no proceedings under 
these sections can be instituted with- 
out the consent of the Attorney Gen- 
eral. 


Combatting Hate 

If you have seen or received mate- 
rial which you believe incites hatred 
and/or advocates genocide, it is impor- 
tant that you contact the Local Police 
Force at 579-1520. At this stage your 
help and co-operation is vital in arrest- 
ing this form of criminal activity. We 
realize that you may be upset or angry 
and this may be your first contact with 
the judicial system. However, it is im- 
portant to answer questions put to you 
regardless of how unrelated or irrel- 
evant some may appear at the time. 
The police may be aware of other simi- 
lar offences and your answers could 
help to establish a pattern of criminal 
activity. 


Your co-operation is also needed in 
other areas of police investigation. For 
instance: 

1. Finger print collection: This 
would apply if the hate propaganda was 
in the form of a letter, poster or flyer. 
Do not attempt to touch or remove any- 
thing. The fewer people that handle 
the article, the greater the success rate 
in obtaining fingerprints. 

2. If the hate propaganda is in the 
form of graffiti, do not remove it until 
the material has been investigated by a 
police officer. 

3. If the material is hand delivered, 
try to note the licence number of the 
vehicle that the suspect is driving and 
a description of the person. Do not try 
to confront the suspect. If the suspect 

Continued on page 37 


Dave Patterson receiving an award from Premier Bob Rae on August 14, 
1994 (Pakistan’s Independence Day) for bis outstanding contribution in 
bringing together the South Asian community with other Canadians to 
help build a more barmonious and prosperous Ontario. 
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So Much To Do After Retirement 


By Gord (Chief) Lindsay 


HAVE READ MANY TIMES THAT 
if you are not prepared for retire- 
ment it can be a “frightening ex- 
perience”. Financial stability — liv- 
ing arrangements — managing 

your newfound time. All these matters 
should be arranged prior to retirement. 

But you also have to consider your 
spouse’s life. Couples need to adjust to 
the changed reality retirement brings 
to their lives. 

Remember when Lorraine agreed to 
love honor and obey — 30 years ago 
she had no idea it would mean living 
with him 24 hours a day. Retirement 
has made that a reality and it has been 
difficult. Charlie is lost without work 
to fill his days. Lorraine feels herself 
invaded — her household chores are 
disrupted — her close female friend- 


ships are constricted by Charlie’s pres- 
ence. 

I have written before — “People re- 
tire from a job — they don’t retire from 
Life”. A fact you should know — be- 
cause more people are retiring younger 
and healthier they live longer after re- 
tiring. That would be a terrible waste if 
they just sat around and started to veg- 
etate. 

Both men and women need to plan 
for retirement and how they will cope 
with the change. 

There is so much to do after you 
retire, go back to school — volunteer 
work in community — renew old 
friendships — get to meet and really 
enjoy the in-laws especially the grand- 
children. 

There are a lot of opportunities that 
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our Union and Gen- 
eral Motors have 
sponsored — such as 
the Edge Program — 
Best Program and last 
but not least the Pre-Retirement course. 
We can be very helpful in your quest 
for a better understanding of retirement. 
Our course provides advice from our 
Credit Union — our CAW lawyers — 
the Canada Pension and our Pension 
and Benefit plans — plus how to plan 
your leisure time. Please fill out the 
attached application and start to get 
the jump on the challenge of 
retirement. 
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Pre-Retirement Course Application 


The CAW has agreed with GM to establish a Pre-Retirement Course Designed to assist our 


Members to prepare for their retirement. 


Your Local Pension Committee will be presenting this course consisting of four three-bour 
sessions. Topics include: Income, Benefits, Financial Considerations, Legal Matters, Health, 


Organizing Your Time, and Community Activities. 


The course is on a voluntary basis, to be attended on your own time. Your spouse is 
encouraged to attend these sessions with you. You are expected to attend all four sessions. If 
you would like to participate in this course, please fill out this application form. 


Eitan Ln His CEPR 


Please Print 


Spouse’s Name 


Dept. No. ____—sShift No. Plant Column No. 
Home Address 

House/Apt. No. Street 

City Postal Code 
Supervisor's Name Phone No. 
Years of Service Age 
Will Your Spouse Attend: L} Yes L) No 
Have You Planned A Retirement Date () Yes L} No 
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Serial No. 
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Strife Over Loosestrife 


By Roy Fleming 


URPLE LOOSESTRIFE, THAT TERRIBLE WEED THAT 

suffocates everything in our wetlands, was an im- 

port that was introduced as a garden. It has now 

taken over our wetlands. The only known method 

to eradicate it is to pull it up by hand, roots and all. 
Now the bee keepers say Purple Loosestrife has the highest 
content of honey of any wild plant, so this terrible weed is 
spreading so fast because the bees are after the honey, help- 
ing the seeds to ripen and spread all over the wetlands. 
There are other loosestrife plants, Fringed Loosestrife and 
Whorled Loosestrife. There are seven loosestrife plants in all 
the plant book says. The Fringed Loosestrife may be found in 
our area, it is a yellow plant growing in damp places. I do 
not know this plant. The Whorled Loosestrife is also a yellow 
plant, about three feet high, in the wet areas but this plant 
grows in the USA. 

Weeds are like people, they grow and prosper in certain 
places under certain conditions and every once in a while 
along comes another weed or insect that makes life interest- 
ing, or is the correct phrase “less tolerable”? 


Take A Gander At This 
0 some people know the difference between a 
goose and a gander, or between a seagull and a 
pigeon? When I was at the lakeshore at the Osh- 
awa beach I saw more seagulls darting for the 
free food than the geese. The pigeons are also 
looking for a free handout. They come by flock to light on 
the sandy shore to pick up the smaller morsels of food left 
by the other birds. 

The ducks are very few and stay in the water hoping for 
a stray morsel. The swans, those large magnificent white 
birds with the orange bills are mute swans, a bird 
raised for the city parklands. These swans will 
look for a handout, especially from the small chil- 
dren. The geese get all the blame for any prob- 
lems on the beach. Don’t jump to conclusions 
about pollution on a beach, walk along the shore 
and you will probably find an outfall from a sewer, 
maybe only a storm sewer but that is 
pollution. I think some of the com- 
plaints about the geese are from the 
good folks who overspray to kill weeds 
and the spray works it’s way into the 
streams and lakes. Others say let’s have 
an open season on geese and kill a few. 
There is an open season if you spend 
some of your money to buy necessary 
licenses and duck stamps. Geese are a 
magnificent sight any time or place. So why talk of de- 
stroying a natural Canadian bird that has taken some of 
our naturalists to bring them back so we can enjoy them? 

Birds of a feather stick together and this is the time of 
year you notice it, before the fall migration. The Starlings 
will be on your lawn eating grubs, cinch bugs and others. 
Starlings do not tolerate other birds where there is food. 
You might notice the House Sparrows looking for small 
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weed seeds on your lawn. They fly onto 
your gravel driveway to pick small stones 
to help digest the hard weed seeds. The 
Bronze Grackles will show up on your 
lawn, but mostly where these is little 
shade and the dew is on the grass. They 
sweep over the lawn looking for bugs and weed seeds or 
maybe some household scraps. If you walk the creek bank 
or an open pasture field you will notice crows feeding on 
the large insects like grasshoppers or crickets. The gulls 
will arrive in a field that has been plowed or cultivated to 
eat their share of insects and seeds. The ducks and geese 
look for stubble fields of grain or corn to pick up the left 
over kernels of fallen grain. The geese will also feed on 
the green grass of good pasture, or pick the new sprouts 
of fall wheat, doing a lot of damage to the grain. The 
Robins will look for ripe elderberries and strip the plants 
clean before you get there. The small amount of harm that 
the birds do to the crops that the farmers grow is compen- 
sated a hundred times by the mouthfuls of insects they 
eat. Birds are like people and will look for an easy meal 
rather than work for their food. 


Salmon Tales 

Many attempts have been made to introduce salmon to 
the Great Lakes, but all were failures until the Natural 
Resources of Ontario developed a chemical that could be 
dumped into the streams to kill the Lamprey and their 
eggs. The spray did not affect the fish that were 
in the streams. It was a great success and in a 
few years of stocking salmon, rainbow and lake 
trout, we have wonderful fishing in the Great 
Lakes, especially Lake Ontario and Lake Erie. 
Salmon of thirty pounds were common as there 
are lots of baitfish, mostly Smelt and Alewives. 
The large Salmon are harder to catch 
these days, the fish are smaller or is 
the food supply of baitfish disappear- 
ing? There are a couple of things that 
disturb me, people catch the spawn- 
ing salmon, kiil them, and take the roe 
(eggs) and toss the remains on the 
creek bank. This time of year we have 
people fishing upstream where the 
small salmon and trout have hatched, 
catch them and call them “Brook Trout.” The next time you 
see an idiot catch a salmon and take the eggs, remind them 
that they must not waste the flesh of Ontario’s game fish. 

The Thursday trap will carry until the daylight fades but 
trap at the Newcastle property until the snow drives us 
off the trapfield. Indoor target, every Thursday evening 
and Sunday morning. Fish entries are available for any 
gamefish caught in Canada. You may win a trophy. # 
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Retirement Living In 


Elliot Lake 


By Orville Faught and John Le Surf 


LLIOT LAKE RETIREMENT 
Living is a nonprofit corpora- 
tion which received a govern- 
ment grant from Northern De- 
velopment and Mines to pur- 
chase housing units and they are self 
sustaining. The program is community 
driven — supported by a Board of 12 
members from all parts of the commu- 
nity including the business section, the 
City Council, Mayor, the hospital and 
retirees. Two of the Board members 
are elected from the community at large 
and three from the tenants. 

The concept of Elliot Lake Retirement 
Living came about in 1987 when the city 
and the two mining companies Rio Algom 
and Dension Mines got concerned about 
the city’s rising vacancy rates. At the same 
time the country’s demographics were 
changing — indicating that senior citi- 
zens would make up a larger segment of 
the population in future years. The sur- 
plus of affordable housing in a clean safe 
community presented the City of Elliot 
Lake with an opportunity to promote it- 
self as Canada’s most affordable retire- 
ment community. As more and more 
retirees became aware of the program 
through the media and by word of mouth 
its success was overwhelming. 

Elliot Lake Retirement Living pro- 
gram has been very successful. The 
large success in 1988 was due to an 
article that appeared in a government 
publication that was sent out to ap- 
proximately one million retirees. 

In December 1990 the Ministry of 
Northern Development and Mines 
named Elliot Lake Retirement Living as 
a pilot project and as a result, the pro- 
gram received a $60,000 marketing 
grant and they began placing ads in 
seniors’ publications and making them- 
selves known in every possible way. 

At this point they have an approxi- 
mately 80 percent occupancy rate in 
1,500 units which consist of apartments, 
townhouses, semi-detached and detached 
houses spread and integrated through- 
out the city. They believe an integrated 
approach makes Elliot Lake Retirement 
Living unique. Their clients are usually 
pleased to find that their neighbors may 
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be young families or other retirees. 

Many retirees are concerned about 
moving into a house for financial or 
security reasons and also about the 
workload that living in a house repre- 
sents. Elliot Lake Retirement Living does 
not only collect the rent but they also 
take care of all the details like cutting 
your grass in the summer and clearing 
the snow in the winter. Renting a house 
from Elliot Lake Retirement Living is 
like living in an apartment as far as all 
the upkeep and maintenance require- 
ments are concerned because they take 
care of them all. 

They expect that at full occupancy, 30 
percent of Elliot Lake’s population will 
be retirees. This program is not only 
benefitting retirees, it has indirectly cre- 
ated over 500 jobs for the city and econo- 
mists estimate that at full occupancy it 
will create upward to 1,500 jobs. 


Comunitted To The Program 

The City of Elliot Lake, the Ontario 
Government along with everyone at Elliot 
Lake Retirement Living are committed to 
the retirement living program. They are 
not experimenting with the idea. They 
know that people are interested, there is 
obviously a strong need and they are well 
funded. They have no mortgages, every- 
thing including their office equipment, 
buildings and vehicles were bought out- 
right. They do not owe any money and 
they say they will continue to operate 
with the rents that they collect. They act 
as owners and landlords — pay the bills 
and collect the rents. 

Elliot Lake Retirement Living is an 
opportunity that benefits the City of 
Elliot Lake, the Seniors of Ontario, the 
Province of Ontario and I think every- 
one will agree with us when we say 
that the timing couldn’t be better. 


Area Background 

Now we are going to give you a bit 
of background on Elliot Lake. As a city 
they have experienced some very good 
times and as is often the case in indus- 
try towns, they have also experienced 
some very hard times. 

Over the past three years Elliot Lake 
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has lost over 3,000 jobs due to the clo- 
sure of all of their mines except for one, 
Stanleight, that still has three years of 
their contract left supplying Ontario Hy- 
dro. Nobody is sure if at that time the 
mine will close permanently but they 
expect the mine to close (and they are 
busy diversifying the economy). What- 
ever happens with mining in the city, 
Elliot Lake will go on. The City’s council 
has, as one of their priorities, to pursue 
alternative economic initiatives such as 
Elliot Lake Retirement Living. 

Elliot Lake is a full service community 
located away from the hustle and bustle 
of the big city. The city appeals to those 
who dislike pollution and enjoy being 
surrounded by beautiful lakes and fresh 
clean air in a safe and secure neighbour- 
hood. There is a full range of activities 
going on year round including fishing, 
hunting, swimming, golfing, skiing, 
snowmobiling and much more. They are 
serviced by a public transit bus system 
that allows seniors unlimited use for only 
$40 a year. They have a fantastic library 
as well. 

For seniors there are various groups in 
town but probably the most talked about 
is the Renaissance Seniors’ Centre which, 
for a very modest fee of $15 a year, al- 
lows its members to be involved with 
activities such as shuffleboard, billiards, 
darts, crafts, square and line dancing, Tai 
Chi and a great many other activities. It is 
also a great place to meet other retirees 
who have recently come to Elliot Lake 
and get their feelings on their new home. 
There is a firetower lookout that has two 
platforms for viewing sites like the North 
Channel of Lake Huron, Manitoulin Is- 
land and the U.S. mainland. There is also 
an area for picnics with a playground. 

If you have any questions about Elliot 
Lake call the CAW-GM Employee 
Counseling office where you can speak 
to John Lesurf at 644-4282 or Orville 
Faught at 644-4283. ¥ 
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By Jackie Finn, 
CAW Family Auxiliary #27 President 


HOPE EVERYONE HAD A VERY NICE SUMMER 
and I would like to take this opportunity to thank 
Brother John Kovacs for his gracious comments 
concerning our auxiliary. We started our first meet- 
ing of the season on a sad note. The charter was 

draped in memory of the late Sister Mary Turner. The 
meeting was well attended for being the first one, nine- 
teen in attendance. Sister Annabelle Cobb installed Sister 
Pearl Badour to her position of trustee. Sister Marg. 
Fitchett, trustee had the old charter framed with a new 
metal one and also new matte which looks great. Sister 
Pearl Badour gave the audit report. The sisters who were 
in attendance reported on their conference at Port Elgin. 


Recent Donations 

¢ Save-A-Family Play $150.00 

* Heart and Stroke Fund $150.00 

* Destiny Manor re: building fund $500.00 


Upcoming Events 
Tuesday, November Ist, 1994, Penny Sale, starts at 


Penny Sale On November Ist 


CAW Family 
Auxiliary 
#27 


EPORT 


7:30 pm at the CAW hall. Everyone 
welcome, members please bring arti- 
cles worth at least a Loonie for the 
sale table, tickets available at door 
that evening. Thanks to Sister Ruth 
Hopson who will convene the ticket 
sales. 

Our Christmas party, Tuesday, December 20th, 1994, 
at 6:30 pm, more later. Childrens’ Christmas party, Satur- 
day, December 3rd, 1994, at 11:00 am. Deadline for 
names Tuesday, November Ist. 

For our Christmas party we have booked the Country 
Town Singers for the entertainment. 50/50 Winner was 
Sister Pearl Gravel. Next business meetings are Tuesday, 
September 20th, Tuesday, October 4th and 18th, 1994. 
See you there. ¥ 


Human Committee Report 


Continued from page 33 


is in the area, call the emergency 
number “9-1-1-”. 

4. If the hate propaganda is in the 
form of a message left on a telephone 
answering machine, do not erase the 
message. 

In any of these circumstances, it is 
vital that you call the police to ensure 
that the incident is properly investi- 
gated. 


Your Role 

The dissemination of hate propa- 
ganda against an identifiable member 
or group is a crime. if you are a victim 
of this criminal activity in any form, or 
if you suspect that this is taking place 
in any form in your workplace or com- 
munity, Call The Police and Seek As- 
sistance. You may have questions and 
concerns. Do not hesitate to ask them 
either at the time of the investigation 
or in any follow-up telephone calls to 
the police force. 

If at a later date you are called as a 
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witness in a court trial, ask for a full 
explanation of the proceedings and 
your responsibilities. It is your right to 
know. One of the responsibilities of 
your police force is to offer you help 
and advice with respect to any form of 
hate propaganda. 


Our Concerns 

Our mandate is to assure the full 
rights of all members of our union and 
other organizations in the community, 
regardless of their sex, colour, race, 
creed, sexual preference, disability, lan- 
guage, ancestry, political or religious 
affiliation and ethnic origin. We espe- 
cially do not condone or tolerate any 
kind of verbal or violent hate against 
any human being whether they are male 
or female, black or white, Christian or 
Jew, English or French speaking. 


Outreach Durham Region ’95 
You all must have heard about the 
increasing number of hate literature 
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being spread all over Durham Region. 
As President of the Multicultural 
Council of Oshawa/Durham we are 
launching an anti-racism strategy 
project, “Outreach Durham Region 
95”, under the partnership of Carmen 
Germano, Chair of Human resources 
and Mr. Terry Kelly, Chair of the Com- 
munications Committee and a promi- 
nent lawyer in Oshawa, who also 
worked in Primary Hardware, General 
Motors in 1952. 

Under the leadership of the present 
Executive, Local 222 has realized the 
need for Anti-Racism work in the re- 
gion and has kindly contributed 
$1,000. towards this project, and we 
hope to do a project within our own 
Local. 

When we hate someone, we create 
hate for ourselves. We cannot achieve 
our goals by fighting, but we can cre- 
ate harmony through education and 
communication. Just remember that the 
pen is mightier than the sword. ¥ 
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“Secret Meeting” Held 


By Ron Gay 


E HAD OUR “SECRET MEET- 
ing” at Seadog’s place Sep- 
tember 20th, we even in- 
vited the team reps, how’s 
that about being fair? We 
could not invite the referees or time- 
keeper because most of the discussions 
were about them. We are going to 
check out the condition of the league 
sweaters and socks and will buy new 
ones if they are really needed. The draft 
will be on the day shift of October 3rd, 
make sure your name is in with a $75.00 
cheque. 

The league will start on Monday, 
October 17th, we will play during the 
day on night shift: 

e Monday — North Oshawa 12:30 
pm until 1:30 pm. 
* Tuesday, Wednesday and Thursday 

— Harman Arena 12:00 pm until 

1:00 pm. 


There are some new rules, one is 
you must phone your team rep as soon 
as possible if you cannot make the 
game. There is a penalty involved if 
you do not and I don’t mean time in 
the penalty box. 


October Schedule 

1994-95 Truck & Car Plants 
Oldtimers Hockey Schedule 

Oct. 17 — Millwork VS. Canada Trust 
Ali Mon Games North Oshawa 12:30 

Oct. 18 — Shoppers VS. Flying Squir- 
rel All Tues Games Harman 12:00 

Oct. 19 — Canada Trust VS. Millwork 
All Wed Games Harman 12:00 

Oct. 20 — Flying Squirrel VS. Shop- 
pers All Thurs Games Harman 12:00 

Oct. 24 — Flying Squirrel VS. 
Millwork All Mon Games North Osh- 
awa 12:30 

Oct. 25 — Canada Trust VS. Shop- 


pers All Tues Games bat 
Harman 12:00 

Oct. 26 — Millwork aa A 
VS. Flying Squirrel All 
Wed Games Harman 12:00 

Oct. 27 — Shoppers VS. Canada Trust 
All Thurs Games Harman 12:00 


Team. Reps: 


Brad Wilson — 987-1477 
Ted Boivin — 723-5122 
Harvey Ross — 432-1085 
Eric (Seadog) Smith — 728- 
2607 
Ron Gay — 728-9633 


Until next issue, see you on the 


ice. # 


Five-Pin Bowlers Are Short 


By Glen Mclvor 


I would like to welcome everyone 
back, plus welcome any new bowlers. 

After the first night, we found we 
were short approximately three teams. 
If you would like to join by yourself, 
with a friend, spouse, or put in a team 
of your own, please contact Betty 
Chapman at 576-1677 or Les McDonald 
at 728-9766, or come out to North End 
Bowl on Friday nights at 6:30 p.m. and 
have some fun. We are a mixed league 
with low and high average bowlers. 


Scores From September 9, 1994 
850 Club 


G. Henderson 856 P. Derry 850 
750 Club 

L. Thompson 764, 

700 Club 

T. Walton 733 R. Mitchell 712 
R. Jones 728 V.Casalino 706 


S. Gervais 727 
G. Mclvor 720 
650 Club 

B. Schaeffer 692 
D. Graham 691 
M. Brown 680 
D. Hodgson 679 


K. Hughes 703 


P. Stirpe 673 
R. Marshall 672 
P. Cormier 661 
M. Gibson 654 
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J. Lintlop 678 
600 Club 

C. Hughes 649 
R. Marshall 649 
K. Shobbrook 639 
V. Henderson 645 
S. Pollock 636 


D. Murr 632 
B. Davies 626 
D. Brown 619 
B. Claric 607 
F, Haw 603 


G. Repetto 636 D. Welsh 603 
J. Byrne 634 R. Murray 601 
D. Revoy 634 

550 Club 

D. Farmer 596 B. Bonic 565 
N. Harrison 575 G. Evans 565 


D. Singular 564 
D. Marshall 562 


J. Serryrier 574 
M. Yurchi 574 


T. Smith 572 
D. Ricketts 571 


D. Schaeffer 562 
H. Langkraer 560 


B. Smith 570 W.Mueller 553 
500 Club 

T. Whiteley 548 P. Munroe 521 
D. Kelly 546 M. Bryan 519 
K. Bertrand 544 B. Scero 519 
N. Haley 540 J. Free 512 
L. Willoughby 534 R. Derry 511 


B. Stevenson 533 G. Loeffen 511 
D. Chapman 531 Vz. Morton 510 
G. Scarlett 528 J. Miekle 509 
M. Andrews 523 G. Fisher 501 
R. Revoy 523 L. McDonald . 


NOTICE OF MOTION 


| move that Local 222 invite Mr. Ray Koskie, of the firm Koskie and 
Minsky, to give a report on the ramifications in regards to the changes in 
the Pension Benefit Act and the implications to the funding Re: Plant 


Closures and Bankruptcies, and what, if any avenues are open to us to 
challenge this. This meeting to take place at the regular GM Unit Meeting 
in the month of November. An invitation shall be sent out to have repre- 
sentatives from the National Union in attendance. 
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FOR SALE 


Wood burning air tight stove, sofa, 
loveseat, chair, area rug, 10’x12' light 
green. Call: 668-9980. 


1978 Impala Landau 2 door original 
low miles restorable or winter car 
house front & side doors also front 
storm door. Call: 723-6589 


1981 Grand Prix Brougham needs 
some bodywork all power will de- 
liver in Oshawa area as is $350. Call: 
723-2140 


Pool table with accessories commer- 
cial disassembled 5x10 nice playing 
table $1,199 OBO, bra for 1985 
Monte Carlo never used $65. Call: 
668-1969 


Big John electric/manual 
downriggers, temperature probe, 
lures, fridge, 1984 Fiero, rebuilt 
flatbed trailer, queen w/bed, stroller, 
change table, dog house. Call: 579- 
6157. 


1984 Nissan Stanza, 5 speed, 
$1,500. or best offer, certified. Call: 
(905) 433-1486. 


1975 Prowler 20 -1.2 trailer double 
dinette model excellent cond. loaded 
galv. wire rabbit cage $20 new wheel 
& tire 4-80-12 $65. Call: 728-6836 


Brown 34"x80"x2" 3 lite aluminart 
storm door with artglass excellent 
cond. 2 waterbeds with headboards 
excellent cond. $75 and $100. Call: 
705-277-1121 


1989 Pontiac Tempest LE fully 
joaded 76K mint cond. one owner 
$7000 certified frim. Call: 436-6039 
Wood burning airtight fireplace in- 
sert can be used as wood stove ask- 
ing $125. Call: 576-0553 


1985 Olds Cutlass Supreme V8 
loaded auto 90,000 kms $1650 OBO. 
Call: 723-4064 


Parry Sound area Ahmic Harbour 
Hwy 124 lot 66x165 mobile 10 by 50 
no down payment vendor holds mort- 
gage more info $35000. Call: 725- 
8046 

Bus/camper 34' new motor rad al- 
ternator fuel pump completely done 
inside TV microwave 3 pes shower 
DP axice 5 up amp 5 down deck on 
back $6500. Call: 705-292-7212 
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Blue spruce upright junipers yews & 
glebe cedars for sale just in time for 
fall planting. Call: 985-9021 


Very large Blue tarp 3'x4' flat dolly 
good for snowmobiles etc. aluminum 
Corvette intake 1970. Call: 721-0096 


350 bored & stroked victor jr intake 
202 heads roller rockers screw in 
studs SPS 4 bolt balanced steel rods 
forged pistons much more. Call: 721- 
0096 


5' Kitchen cupboards with 4 burner 
built in countertop unit $100. Call: 655- 
3876. 


Water heater, new, 25 gallon, $125. 
Call: 725-2740. 


Reese trailer hitch with sway bars 
$125. or best offer. Call: 728-9298. 


1976 Corvette, rebuilt high perform- 
ance engine, driveline in good condi- 
tion, needs restoration or for parts, 
car must sell, best offer over $1,500. 
Call: 579-1891. 


1988 GMC Jimmy 130k 4x4 fully 
loaded excellent running cond. $7900 
as is or $7600 certified. Cail: 436- 
6039 


Truck cap white fiberglass fits 1973 
to 1987 GM's $275, pine dresser with 
mirror $100, new 20 pes dishes $15. 
Call: 571-1384 


MGB, good condition, new Perelli tires, 
$7,500. also piano, Dominion upright, 
Grand, early 1900's, good condition 
$800. Call: 433-0395. 


French provincial chesterfield & chair 
coffee table end tables 1 bench saw 
lazyboy chair skill saw 2 girls bikes. 
Call: 728-6740 

Portable saw mill $3,500., Whites trac- 
tor with shovel $3,500., drill press, 
planer, radial arm saw, 10" table saw, 
lathe. Call: (705} 656-2347 or (905) 
723-5554. 

Sears pillow back style couch and 
loveseat, multicoloured, excellent con- 
dition $900. or BO, light blue recliner 
chair $75. or BO. Call: 433-7825. 

1 Danby air conditioner, 7,500 BTU, 
new 1994, small size 19"x13". Call: 
723-9078. 

Aluminum truck cap 7" long by 6' wide, 
side windows and screens $75. or 
best offer. Call: 655-4532. 
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1987 Chevy van camper propane 

fridge, stove & furnace, air, cruise, 
gee windows and locks 85,000 
m, $13,000. cert. Call: 2639-2340, 


§ Piece dining room suite $750., 
Kenmore washer and dryer $400., 
20,000 BTU electric furnace $100., 
5 pce sectional $400. Call: 579- 
4477. 


Waterbed, king size $100., 
Flexmaster Il, leg stretcher $150., 
Realistic CB radio scanner, new 
$50., large cabbage 3/$1.00, stove 
$50. Call: 263-8114 or 263-8958. 

Drill press #20, Buffalo Canadian 


make, new motor, new chuck and 
vise $199. Call: (905) 728-4459. 


Radial arm saw, 10" with various 


accessories $500. Call: (705) 932- 
2535. 


Ladies Raleigh 10 speed mint cond 
$100., audio plus house speakers 
15°x25" laminated walnut cabinets, 
12" woofer 4-1/2" midrange 3" 
tweeter mint $100. Call: 436-1277. 


Ski machine exerciser, like new 


$145, OBO, lawn mower, $50. OBO, 
Roto Tiller, $100 OBO, Downhill Ski 
Boots Sizes 7 & 7-1/2, Excellent 
Cond. Call: 905-987-4276 

Sears table and six swivel chairs, 
gray. Asking $800, OBO. After 6 or 
leave message. Call: 725-0114 
White Spruce Trees 2-4 ft tall. Call: 
905-983-5396 


Please print your ad below: 
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1986 Safari Deluxe 521L. New cowl 
handwarmer elect start gauges 3659 
km cover excellent cond. $3500 
OBO, Oil light. Call: 723-4086 


Power 9000 electric wheel chair. 
Call: 432-7636 


1992 Dodge extended van. Call: 
436-2592 or 263-8885 


5 year old Inglis washer and dryer 
excellent condition - moving $550. 
Call: 576-2216 


Even heat kiln model Lt-3K 40 some 
molds $900. 1975 19° grew inboard 
will trade for motorcycle. Call: 579- 
8503 


Wrecking 84 Sunbird, assorted start- 
ers motors alternatorss, windshield 
wiper motors, AC compressors, Ro- 
tor disks, new and used tires, car 
batteries. Call: 725-7249 


2.5 L motor, & 305 Automatic trans 
for rwd & fwd assorted sizes fly- 
wheels, radiators, gas tanks, other 
car parts. Call: 725-7249 


Fisher airtight wood stove, ideal for 
garage, cottage, fridge & stove white 
also wrecking 86 Pontiac 6000 & 85 
Chevette. Call: 725-7249 


5 tier crystal chandelier $125. Air- 
tight uses 30" logs $350. Small elec- 
tric fixture $25. Two bedside corner 
shelves $10. each, Call: 728-8344 

1984 Plymouth Caravelle 4 cyl 4 dr 
170,000 km, pwr trunk & locks AM/ 
FM/cass as is $900. Call: 579-4302 


GUIDE 


Realty Limited 


Marc Vallier 
723-5284 7 


REGION! 


Sy Our Cars Are Made In Oshawa fgg 
ie We Sell Homes In Oshawa 


Peter W. Neal 
Sales Associate 


ASK ABOUT THE 3% SOLUTION 


“Introducing the “Cash Back Formula”. If you purchase a home from 
Peter or Mare, you will receive ONE THOUSAND DOLLARS!!! Yes 
that's right — $1,000.00 upon closing to ee defray your closing 


costs. For C.A.W. members only. 


TOUGH TIMES CALL FOR TOUGH MEASURES . .. WE SUPPORT YOU !! 


Dinette set 4 chairs beige good con- 
dition asking $100. Call: 728-9583 


Used aluminum 6' patio door, good 
for cottage 80-1/2 "x71 -1/4" $50. 3 
10'pes TV tower with head $50. Call: 
655-8712 


1986 Buick Century custom great win- 
ter car new tires $1200. as is. Call: 
576-7838 after five 


Three men's 10 speed bicycles, hu- 
midifier extra belt included. Call: 728- 
6474 


Box trailer 6’x8' 4' sides with snap on 
v top perfect for ATV or camping $400 
also lopear goat $100. Call: 905-352- 
2047 


79 Chev motorhome CB generator Air 
horns new tires air condition power 
antenna new exhaust sleeps four 
$9000. Call: 579-9900 


Large lot with septice seasonal water 
guest cabin workshop 35' trailer near 
Campbellford steps from Crowe River 
year round access $27,900. 


Ride lite wheelchair Invacare. Scooter 
fortress 2000 FS three wheel 6" ex- 
tension batteries plus charger, front 
carrier. Ramp 6' fiberglass for scooter. 
Call: 725-0235 


Automatic bread maker $90, toaster 
oven $25, popcom popper $10, type- 
writer electric $120. Call: 728-5705 
Electric furnace, duct work, cable and 
breaker. Hot water tank. Call: 905- 
355-3671 


Fruitwood Server 41w x 28 -1/2h heat 
resistant top, full cutlery, linen drawer, 
two cupboard sections, on casters, 
excellent conditon $75. Call: 576-6870 
Baby crib with bumper pads $80 in- 
fant car seat $20, Kangarocker, walker 
etc. for sale. Call: 436-2209 


for information 


call 905-436-0951 
laa 
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110 volt 80 amp MIG welder com- 
plete with gas regulator, assorted noz- 
zles and extra contact tips, 3 months 
old, upgraded $400. Call: 725-0707 


Need a cedar hedge, don't panic. Call 
Granic. All sizes gocd quality, free 
delivery. Cail: 728-6356 


Ladies mink jacket size 16 mens win- 
ter jackets sweater coats sheepskin 
coat suits size 40-42. Call: 985-8146 


White Kenmore portable dishwasher 
with butcher top, 5 years old excel- 
lent cond $250. OBO. Call: 705-328- 
2926 


Wedding dress size 20 sweetheart 
neckline applique on sleeves train skirt 
vail included $595 Boustier $40 shoes 
size 9 $15. Call: 721-1572 


Trailer weight utility good cond. ideal 
for 2 skidoos $200. Call: 666-1350 


Wood furnace electric or gas combi- 
nation big savings on heating bill. Also 
2 loveseats excellent cond. Call: 434- 
7639 


Remceo lube pump tow your automatic 
vehicle on all four wheels behind 
motorhome used half a dozen times 
only $350. Call: 905-576-1559 


One owner truck 1979 Ford Explorer 
six cylinders standard transmission 
runs well as is with overdrive $1000. 
Call: 725-2258, 


Amprobe clipon ampmeter $50 OBO, 
40 gal hot water tank $50 Chromalux 
elect furnace 15kw $180, tool truck 
with work vice on wheels $75. Call: 
905-725-8675 


Truck cap for small truck, short box, 
like new, $300 OBO. Call: 434-6103. 


1990 Tracker GOHP Johnson trailer 
cover, stereo, livewell, electric motor, 
lots of storage, guage package, many 
more options, $9500. Call: 705-878- 
4410 


Must sell 1980 Pontiac LeMans great 
for parts 267-V8 low km new #50 
transmission good tires asking $350. 
Call: 433-2941 


1989 GMC truck parts for sale bucket 
seats console rear sliding glass win- 
dow, air deflector, side mirrors. Call: 
576-2915 or 723-8768 


Million Candlepower spotlight, new, 
asking $40, swing set and slide ask- 
ing $20. Call: 571-0052 


1988 Isuzu | mark turbo immaculate 
condition, 5 speed, sunroof, fuily 
loaded, no air, lady driven, non 
smoker, 96,000 Km $3900. Call: 905- 
721-8308 leave message. 


1988 Springbok boat, 30hp motor, 
trailer, elec. trolling motor, fishfinder, 
2 gas tanks, new battery, pristine con- 
dition, only used 2 seasons, $4200 
OBO. Call: 623-5623 


1987 Sierra Classic, 5.0 litre, auto- 
matic, HD springs & shock, AC, power 
windows & locks, T100 hooks, box 
liner, dark blue interior & exterior, 
$7295 cert. Call: 705-652-7358 


GM body parts, engines, will install. 
Cail: Larry 095-404-9900 or 404-1839 


Step climber exercise with readout 
$150, excellent cond. Call: 723-9000 


Admiral space savers heavy duty 
washer and dryer, excellent cond. in- 
cludes metal stacking stand, paid 
$1200 asking only $595. Cail: 721- 
2352 


MF 135 diesel tractor asking $4300 
OBO. Call: 705-357-1545 
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1980 BMW 6 cylinder #528, 4 door 
green sedan, asking $1500. Call: 905- 
571-4880 or 725-2251 


Two red Hot Wheel Corvettes battery 
powered $200 for both cars. Call: 668- 
8299 before 9. 


Video productions, convert old 8mm 
films to video, foreign video converted 
to & from any country, weddings, an- 
niversaries filmed. Call: 436-2492 


Gas water heater GSW brand new 
sixty US Gal. $100. Call: 571-5991 


1992 GMC Sonoma SLE ext cab, 
4.3L, 5 speed, box liner, sliding rear 
window, excellent cond, 69,000 km, 
cert $11,500. OBO, dark blue, It grey 
int. Call: (905) 579-3538. 

Brand new never been used gerry 
highchair change table with tub. Call: 
576-6898 

Motorcycle helmet GT roual black, ex- 
cellent condition $100 firm, can be used 
as snowmobile helmet. Call: 725-2139 
York 2001 fitness gym, complete with 
pecdect and leg press, also 3 differ- 
ent lifting bars included, great cond. 
$250. Call: 434-2306 

1985 33 foot south wind class A mo- 
tor home immaculate condition 
$45,000. OBO, can be seen at Maple 
Grove on Highway 2. 


“Incontinence is 

a major health 
problem in today's 
population.” 


wd ibiet. ti33 


1992 Suzuki 80cc small frame gold 
rims, tail light, head light, excellent 
cond. $1000. Call: 728-8492 


23 cu ft McClary freezer $150. Heavy 
duty Singer sewing machine excellent 
cond. $5G0. Super shop lathe 7 tools in 
one $3000. Call: 705-357-3522 

Stove and fridge harvest gold $350. 
Call: 728-7835 


Kenmore four burner stove white, wool 
rug 9x15 gold colour, down hill skis 
and boots, skates for beginners. Call: 
728-6047 


Skis, bindings 140 cm used one sea- 
son, $100. Fireplace airtight doors 29w 
24h $150. Girl's 24 in mountain bike 
excellent cond. $60. Call: 723-1708 


| Discreet, 
Comfortable 


Protection 


thas 


pee Sit per vPiietersceais: asdiset +s) ed eit - = 
Protection available for men & women 


Durham Medieal 


92 Simcoe St. N., Oshawa, Ont. L1G 482 


28-1112 


Did You Know: 


Incontinence supplies are a benefit on your 


Green Shield extended health coverage. We bill 
direct. For more information call 728-1112. 
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— THINKING — 


PONTIAC - BUICK - GMC - VANS - 
TRUCKS 
- LEASING - FINANCING - PURCHASING 
NEW - STAFF - USED 


— THINK — 
MICKEY McMASTER 


Gus Brown Pontiac Buick 905-668-5846 
Cellular 
905-434-3286 


Whitby, Ontario 


BARING CAPITAL CORP. 


THE REAL ESTATE FINANCING SPECIALISTS 


BOB JOHNSON 
Owner 


KAREN MONGRAW 
Licensed Optician 


* FOR ALL YOUR OPTICAL NEEDS 
e ALL VISION PLANS ACCEPTED 
* EYE EXAMINATIONS ARRANGED 
¢ SENIOR CITIZENS DISCOUNT 


=5/9-6411 


375 BOND W OSHAWA (BETWEEN PARK & STEVENNSON) 


© No cost or obligation 
e Pre-qualifications 

e In home consulting | 

¢ Also loans & lines of credit 

e BUY NOW WHILE RATES ARE LOW 

e WHY RENT WHEN YOU CAN OWN???? 


CALL NOW (905) 706-0558 
J.R. (BOB) SALISBURY 


SCOTT DEEN 
Representative 


Deen Mechanical tin System Sewiee 
DUCT AND FURNACE CLEANING 


723-9654 


Toll Free Number 
1-800-385-9232 


631 OLIVE AVENUE OSHAWA, ONTARIO L1H 2R8 


The expert choice. 


CLIFF MILLS MOTORS 


PHONE 436-1500 
266 King St. W,_ 


Join the “Frank” team for all of 
your real estate needs. 


MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 
"THE EXPERT CHOICE" 


Before You Buy — Check Our Prices 


REALTOR 


W. Frank Heal Estate Limited 


[EI] Goodwrench 
Service Zs 


4 Osh. (905) 576-4111 
Be Tor. (905) 686-5877 
Sales Representative Res. (905) 666-4758 


1987 Dodge Datkota power steer- 
ing power brakes, cap, running 
boards some new parts, will cert. 
asking $4000 OBO. Call: 725-8719 


723-7229 


1982 Grand Lemans $800 as is, 
$900 certified, 1985 EZ Go golf cart 
electric excellent shape, $900 OBO, 
airtight insert glass doors $350. Call: 
986-4592 


1977 Prowler 23ft trailer sleeps 8, 
stove, oven, fridge, freezer, 3 piece 
bath, barbeque, microwave, 12x12 
deck, lot paid until May 1/95. Call: 
436-9298 


Minivan screens $50, weider cast 
iron coloured plates 2-10 kg (22lbs) 
$20. Call: 623-9963 


Admiral TV 20 inch, used dishes, 


ers, mats. Call: 725-5306 


Record player, ivory sheers 144x95, 
Sony VCR Beta, twin bedspread 
matching curtains Lt blue 70x80 $50, 
double bedspread & curtains yellow 
70x60. Call: 576-2576 


17' KMV boat 60hp Johnson sleeps 
2, Hardtop very safe family boat, 
extremely economical asking $6000 
OBO. Call: 705-324-8773 


Polished brass firescreen covers 
opening up to 38°w x 26" h never 
been used cost new $225 asking 
$110. Call: 905-723-5445 


RC model aircraft ready to fly not 
for novices, completely equiped, 
servos nad radio transmitter, very 
reasonably priced. Call: 725-4948 


40 gallon electric water heater. Cail: 
721-0407 


1987 Bronco 11 Eddie Bauer 4x4 
loaded, excellent condition, asking 
$8000. Call: 579-3422 


Royal portable typewriter $75. Call: 
725-1404 


4 General tires P205/75R15 very 
good cond. $40 per set of 4. Call: 
723-7509 


Electric stove, exercise bike, elec- 
tric lawn mower, dehumidifier, ail in 
excellent cond. Call: 725-1937 


Men's 10 speed bicycle 24" frame 
CCM Targo excellent cond. asking 
$60. Call: 723-6252 

1973 Arctic Cat Panther, good con- 
dition $600 OBO, 42"x80" hand 
made air hockey game paddles, 
pucks, included $475 OBO. Calk: 404 
8315 


Books mostly young teen myster- 
ies, Nancy Drew, Babysitters Club, 
Juby Blume, Junior High etc, about 
70 left, 25¢ to $1.50. Call: 430-9457 


Brand new deluxe outside cedar 
door, decorative glass insert size 
34"x82" $150. Call: 725-1809 
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Weider home Gym flex band technol- 
ogy extra bands included asking $135, 
exercise bike stationary digital read 
out asking $40. Call: 571-7151 


Fitz-Wright wet suit medium large, 
black & grey, plus accesseries excel- 
lent cond. asking $180, Call: 905-885- 
6754 


Chev V6 Auto Trany with overdrive 
$150, rear trunk lid for 1987 Camaro 
$75 also 2 fenders $50 each. Call: 
728-6872 


15ft canoe, paddles and motor also 
20ft Matilda sail boat with many ex- 
tras sleeps four. Call: 668-4357 


Beautiful wedding dress size 8-11 
headpiece with veil, electric water 
heater 60 gallon capacity, sofa arm- 
chair. Call: 435-0544 


Patio doors with frame basement win- 
dows wood and storm 21"x36", Call: 
623-4055 


1974 Ford F350 Stake truck with rack 
and dump 76,000 ORG miles one 
owner good cond. cert. $5000 OBO. 
Call: 985-2239 


German short haired Pointer pups 
CKC registered excellent bloodline, 
they make excellent family pets. Call: 
905-349-3558 after 6 


Baby sets fancy knitted all colours 
$17, lawn omaments spinning wings, 
Sylvester, Tweety, Bluejay, Cardinal, 
Loon, Daffy, Rabbit, Woody $12. Call: 
725-9390 


1993 20' Hydra sports bass boat dual 
console, bench seat, bl & silver 
metalflake, 1993 200HP Evinrude VR 
outboard W/ss prop. custom trailer, 
trolling motor,. Call: 905-430-7394 


Compound Bows legend magnum 65- 
80lbs, 29-32" sonic 300xl 65-80lbs 29- 
32” package sets ready to go many 
acessories or bare bow. Call: 434- 
5356 


Baby car seat & clothes highchair 
snuggy carrier sleigh walking toys rear 
spoiler & Ford crib mobile kids cur- 
tains 75x45. Call: 43-5463 


Wedding dress head piece size 7, 
solid cedar door 81x33 3/4 hardware. 
Call: 723-6478 

Cedar trees for hedges, electric mo- 
tors air filters and all parts for oil fur- 
nace table saw with motor. Call: 725- 
7768 
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Bass boat, Ranger 1989, Johnson GT 
150 1990, two ss props deluxe trailer, 
cover, Delco’s two lowerance’s full 
gauges, full deck, loaded, excellent 
cond $15,900 obo. Call: 705-789-7075 


Jennings compound bow, quiver & 
arrows $125 Honda 21 car baging 
mower $150 16 guage Johnson shot- 
gun, excellent cond. Call: 623-8567 


1976 Coachman truck camper sleeps 
6 toilet shower fridge stove with oven 
many extras $3500 OBO. Call: 579- 
4215 


Rifle 270 Suage bolt action Bushnell 
scope includes case and strap like 
new asking $450 firm FAC required. 
Call: 728-1810 


1969 Grand Prix 400 engine 4 barrel 
duct exhaust original owner eng. re- 
built good running cond. need some 
body work never drive in winter, $2500 
OBO. Call: 434-7270 


Class #3 chassis hitch for pick up 
blower fan cabinet carousel hand cro- 
cheted seat pads, child’s helmet, cou- 
gar for parts, exceptional prices. Call: 
268-8691 


Singer sewing machine professional 
heavy duty service quaranteed $450, 
men’s bicycle $55, oil space heater 
200 gallon tank $100. Call: 725-6813 


Drapes white blue print flower 10 ft x 
Bit, wedding dress new size 11, 
bridemaids dress size 14, royal blue, 
office chair in leather. Call: 728-2601 


Aluminum doors, windows, wooden 
doors, TV trays, wooden chairs, split 
firewood, mostly hardwood, various 
lumber stock, 2x4, 2x10. Call: 725- 
4831 


Electric blower, vac plus accessories 
for blowing chopping leaves excellent 
cond, hardly used $60. Call: 571-1656 
Man's 10 speed bike new cond. heel 
size 27 -1/4 $69, girl's bike 26 wheel 
speed $39 sump pump complete $19 
oxygen reg. gage $120. Call: 728- 
9834 


For Help, Information, Etc. 

North Plant Medical Centre: 644-5146 
Doug Cameron: 725-1668/In-Plant: 644-3723 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 
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Cross box for sale PSE Foxfire com- 
pound $200. Call: 725-7990 


Britannica encyclopedia set $200. 
Call: 623-5145 


Box trailer 48x40x12" excellent cond. 
$200 firm storm door 35x82 entrance 
door 34x82 $20 each. Call: 723-1965 


Baby item in good cond. wooden 
swing cradle with white eyelet bed- 
ding set double stroller, car seat and 
rocker jumper. Call: 434-4418 


Hockey and baseball cards sets and 
singles 1971 and up sell or trade. Cail: 
579-3131 


Snowmobile trailer $200 3/4 HP com- 
pressor S0PSI delso stereo cassette 
with seek & scan $50 trouble lights 
car or boat pullout $20, Call: 623-5859 


89 champion Transuan  20' 
motorhome 1 ton chassis dual wheels 
351 cu in loaded awning stove frig 
microwave furnace 46,000 km like 
new $27,000 OBO. Call: 623-5969 


Sewing machine Singer straight stitch 
walnut finish cabinet Ai $95, afghan 
hand knitted beige & brown 48"x60" 
beautifully done $40. Call: 725-5881 


Kenmore stove almond with black 
door $275, Kenmore electric dryer 
$100 1988 Jeep 4x4 Cherokee Larado 
fully loaded asking $9,800. Call: 723- 
5715 - 0 


V6 Buick engine very good shape. 
Call: 571-5289 


1986 Pontiac Safari station wagon 9 
passenger 305w loaded air power 
seats new rad brakes and exhaust 
asking $2500 OBO. Call: 983-9530 


Kimball Swinger 300 full stand up or- 
gan real wood cabinet with bench and 
books two keyboards with foot pedals 
$325. Call: 66-2155 


New cab length running boards for 
GM truck still in the box black in col- 
our $100. Call: 705-745-6501 


1983 Yamaha motorcycle 920cc 
$1200, fridge stove $400, 45 gallon 
drum with pump 2 skidoors $500. Call: 
905-432-7101 


Heavy duty box trailer 4x8 fridge 3 
bicycles bathroom set bath sink toilet 
faucets in immaculate shape. Call: 
728-1908 


Baby monitor never been used still in 
box paid $40 asking $20. Call: 494- 
5960 


Canaries good German Roller Strain 
$45 for males $30 for female’s cages 
also available. Call: 571-1903 


Trans Van champion motor home 
1989 Ford V8 ton chassis duel wheels 
45,000km one driver mint cond. 
$27,000. Call: 623-5969 


1976 Evinrude 55hp motor boat & 
trailer asking $800 OBO. Call: 723- 
1268 


Drill press #20 Buffalo Canadian make 
new half horse motor, chuck & vise 
$199. Call: 905-728-4459 


Smith Corona PWP 14" monitor type- 
writer mouse 3" hard drive comes 
with 3 print wheels $400 excellent 
cond. Call: 905-623-2174 
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of 
GM territory 


GM family program available 
Call or come in for details 


266 King St. W. Oshawa, Ontario 
436-1500 


GOLF 1/2 PRICE 
ALL SUMMER! 


PLAY the best courses in the 
Toronto and Durham area. (Lion- 
head, Markham Green, Angus 
Green etc.) Few restrictions. 


ORDER your “EXECUTIVE 
GOLF GUIDE” now. 45 2 for 1 


coupons... 59 free rounds in all. 


Price $59.00 


(includes shipping & taxes) 


Name ——___________ Address: 


City:_________— Prov.: Postal Code: 
# of Books Ordered Amount enclosed 


Make cheque payable to: TRI-W MARKETING 
854 Hyland St. 
Whitby, Ontario 


LIN 681 
(905) 430-4737 


Right here for you! Right in the heart 


NEW 3S 
1994 Cavalier 


PROUD TO SERVE 


GM EMPLOYEES 


and 


725-6501 \. 


CALL DERRICK THOMPSON (Sales Manager) 


1-800-GM-DEALS 


CHEVROLET 
 ——————— 
1995 Lumina 


Ss a * 
3S ee me 4 


SmantLease Smantl ease 


$11795 5179 WS 16995 253, 


° en La le © 3100 V6 Engine 

«3 Sp matic 

» Air Conditioning « 4 Speed Automatic 

® Anti-Lock Brakes © Alr Conditioning 

* Power Door Locks * Anti-Lock Brakes 
Cassette » AM/FM Cassette 


*® Floor Mats 
Trunk Release * Dual Air Bags 


* 24 Hour Roadside Assistance ¢ 24 Hour Roadside Assistance 

pe a SR 
All sale prices/leasa payments avelable only to authorized GM employes transactions. Purchase prices/ease payments plus lreight and taxes. 

Lease payments based on the following cash cownpayments - Cavalier: $2,009; Lumina: $2,602. Taxes extra. Lease olfers subjecl fo GMAC availability 
See dealer lor complete details, 


IDONHOWSON} 


Chevrolet Geo Oldsmobile Limited 
2135 Sheppard Ave., E. Willowdale 


416-491-2000 .—_s 
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DON VALLEY PKWY 


3D Moffat stove yellow very clean 
$75. Call: 579-1728 


Teal coloured satin bridesmaid dress 


perfect for formal wear beautiful in 
style size 7/8 $150 OBO. Call: 725- 
2139 


EG 5000W Honda generator $900, 
Int. cub tractor new tires hay more 
5ft rear blase $1,400. Call: 623-1176 


Whitestorm door 2 inch thick 34x80 
$90, assorted bedroom drapes $5 
each, 100 assorted music records 
45's $50 for bunch. Call: 579-1945 


Electric water tank with blanket ask- 
ing $50. Call: 434-6988 


Tribut hockey print artist Brad J. 
Haley 549/967 framed measure- 
ments 34"x31", print measurements 


24"x22", $450. Call: Glenn 434-8451 


HELP US 


AND ADULTS TO LIVE, 


For Information 
Call or Write: 
Lj 812 


Aquarium glass top black wood stand 
40 gallon tank $200 15 gallon lexagen 
tank $50 vantage electric guitar Les 
Paul with case $250. Call: 576-7496 


Beautiful chiffon dress, full length, size 
10/11 suitable for special occasion, 
new $400 selling for $75 excellent 
cond. Call: 725-0803 


Drapes woven lined beige colour 
washable 2 pr 114"x70" 1 pr 90"x73" 
1 pr 62"x67" all in good condition. Call: 
725-0803 


1982 TransAm black bodywork & paint 
job done goad stereo and amp excel- 
lent running cond. $3000 CBO must 
sell. Call: 721-9774 


Leather chair Sklar asking $75. Call: 
25955 


Men’s 10 speed Raleigh bike in ex- 
cellent cond. $75. Call: 725-6104 


1955 Galvanized steel cruiser stove 
fridge stand up head furnace sleeps 
4 fiching gear trailer fish finder CB 
sonar $4500 32 ft 413 chrysler. Call: 
983-9316 


Free to good home black and white 
female cat fixed and declawed 10 yrs 
old. Call: 725-3246 


Dining room table smoked glass 5'x3' 
excellent cond. asking $65 bar stocls 
2 30" swivel new $50 each. Call: 579- 
6323 


Kimball organ with rythym section bench 
also instruction book asking $500 OBO. 
Call: 576-2618 or 571-1271 


Bedroom cottage, Sturgeon Lake, 
garage paved driveway boat house 
road open $115,000 firm patio table 
chair umbrella beige. Call: 705-793- 
2218 or 705-328-3152 


31 ft Traveliner with 28ft Florida room 
large shed large size lot adult section 
park $13000 from. Call: 723-8029 


2400 square foot house 4 yrs Old New- 
castle Village $187,900. Call: 987-3089 


Lakefront cottage 2hr drive from 
Ohsawa clean 3 bedrm 4pc bath on 
small quiet springfeed lake asking 
$75,000 will hold mtg. Call: 434-4418 


Cottage in Haliburton area on year 
round road, beautiful trees & private, 
thousands of acres of crown land 
nearby for hunting fishing & skiing. 
Call: 905-344-7509 

Lot in Haliburton walking distance to 
town, building permit approved ask- 
ing $28,900. Call: 432-1269 


XT clone, monechrome monitor and 
keyboard. 5-1/4” floppy. No hard drive. 
Only $100. 905-579-6578. 
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Oshaworker 


LASSTFIEDS 


Lets make a deal double wide 5 star 
park in Port Charlotte Florida 7yrs 
new 24x48. Call: 723-2914 


Sectional chesterfield with hideaway 
bed 6 months old paid $1500 new 
asking $1100, 14' boat motor traiter 
$1000. Call: 571-4678 


Chromalox electric furnace A1 cond. 
7 years old $50. Call: 571-6746 
Trailer 20° park paid until mid july 
1995 $2300 or will trade for small 
car or something of equal vaiue. 
Call: 723-5462 


Size 8 leather boots with swede trim 
to side new $25, 100% virgin wool 
coat sixe 18 beige new $80, 1 crafts- 
man router $45. Call: 728-0178 


12x55 mobile home Clearwater 
Florida 23x10 living room kitchen 
dining room 2 bdr 1 -1/2 baths fully 
furnished excellent location. Call: 
905-576-3094 


Heritage wood fire place insert 4 
years old perfect condition make of- 
fer. Call: 723-4284 


Shp Toro riding lawn tractor rear 
engine mount can be used as go 
cart asking $175. Call: 983-5428 


Painted and unfinished wood pieces 
for sale including clocks potato 
boxes shelving and more taking or- 
ders for Christmas. Call: 576-3193 


German Shepherd CKC/REG, pretty 
punch embrodery, box stall for rent 
outdoor space for trailers boats etc. 
Call: 576-7383 or 623-2717 


Assorted crafts for sale includes cro- 
cheted goods knitwear wreathes 
swags pdging wooden toys & ac- 
cent pieces orders welcome. Call: 
427-8032 


Sliding glass doors one brown 8' 
long & 8' long storm doors plus 6° 
long by 6’ wide satin aluminum slid- 
ing door plus storm. Call: 705-799- 
7641 


Kenmore range $100, bar fridge $75 
apt. size freezer $100, Kenmore 
washer with spindryer $75. Call: 728- 
7491 


Airtight wood stove & chimney cheap 
bumperettes for big chev van. Call: 
436-6669 


84 pickup GMC 1500 Serras good 
running $2300 uncertified. Call: 430- 
6962 


1991 Citation villa 38 ft 2 ords I/r slide 
out oak cabinets awning air micro- 
wave stereo antenna dual h/w heater 
rose & grey interior mint cond. $18500. 
Call: 623-6071 


Antique buffet $275 garden pond and 


pump $225 20" colour TV $100 white 
steel storm door #2"x82" $50. Call: 
571-3284 


1990 75hp Mariner on 1973 Crestliner 


excellent cond. great recreational ski 
boat $4200. Call: 579-8537 


Storm door, Sears Best, 1 year old 


key lock heavy duty $150. Call: 434- 
6138 


23 ft boat V6 Buick Volvo outdrive 


$450 OBO. Call: 705-786-3205 


1979 24.5 foot grew 302 Ford camper 


top new windows sleeps five cuddy 
cubin fish finder portapotti cass AM 
FM excellent cond $7200. Call: 705- 
292-7500 


Smoked coloured bug deflector for 
GM minivan $35, girls skating dresses 
size 10-12 Don Jackson figure skates 
size 5, $40. Call: 623-5018 


Mobile home 12’x48' completely fur- 


nished Largo Florida oassis park many 
new upgrades asking $7500 US. Call: 
668-8940 


Excellent cedars for hedges. Call: 728- 


2098 


Utility or snowmobile trailer new tubes 
rims bearings and wiring $150 firm 
nintendo system many games new 
cond. best offer. Call: 576-5447 


Collector cars 1 miniature 1 semi mini- 


ature 1 semi miniature $125. Call: 725- 
6391 


White cross monk jacket size 12-14 


like new $400. Call: 576-2518 


Beagle pups CKC reg'd shots 
dewormed 12 wks excellent breeding 
for hunting or pets. Call: 623-5420 


1989 Yamaha 340 Ovation electric 
start hand and thumb wrmes new ats 
carbides battery 6500 km $2000 OBO. 
Call: 430-8626 


I feel great, ask my why 


cfifesteyh 
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INDEPENDENT DISTRIBUTOR 
“INTRA” 


OPTICAL BOUTIQUE INC. 


a eel 
DISPENSARY & LAB 
Don & Rose Snelgrove Vision urith a smile er 
599 Montrave Ave. 
Oshawa, Ontario L1J 4T2 
(905) 728-5710 


SENIORS 10% LESS 


LEN & CHRISTINE MARKOV 
1268 SIMCOE ST. N., OSHAWA, ONT. LIG 4X4 


571-2020 


FREE DELIVERY 
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Antique roll top desk 19th century set- 
tee side by side numerous items ten 
large thermopane windows new very 
reasonable. Call: 666-4975 


Washer Dryer $375 portable dish- 
washer $225 stove gold $175 com- 
pact 250 volt dryer $155 all in excel- 
lent cond. Call: 728-9203 


New 5 pce kitchen suite $350 cutoff, 
bandsaw 3/4 blade like new white iron 
head & foot board king $500 fabric 
verticlas 81'x90' maize. Call: 623-7287 


Dome shelter 12'x24' used one win- 
ter new $1100 sell for $750 OBO. 
Call: 623-4971 


Steel garage door Stanley 14'-0" wide 
in good cond. $100. Call: 655-4722 


1981 Mustang 6 cyl auto runs good 
body fair drive it away $250 as is. 
Call: 905-683-5676 


Electric stove $25, pull out couch $50, 
Women's bicycle $25. Call: 579-1961 


Traditional dining table with 8 chairs 
and china cabinet , Kimbal 400 
swinger organ with bench, chester- 
field and chair and super single water 
bed. Call: 576-1602 


Livingroom suite sofa chair ottoman 
swival rocker neutral colour like new 
asking $450. Call: 576-9036 


Timeshare Thormburg Harbour near 
Collingwood 2 bedrm furnished sleeps 
6 skiing horses marina sauna weights 
pool snowmobile trails fishing Decem- 
ber week $9000. Call: 725-5329 


15' Arron fibreglass canoe automatic 
clothes washer and 30" electric range. 
Call: 905-404-1876 


Fireplace enclosures doors & screen 
black & polished brass trim will fit 
32"x24" opening $125. Call: 728-0883 


Antique spinnel desk $300. firm. Call: 
579-4453 


1955 Allis Chalmers 45 horse, hydrau- 
lic, PTO, bucket $4,500. Call: 905- 
797-3306 after 4 pm. 


4'2"X6'8" Inside box trailer 15° wheels 
$850., 1982 Honda CR80 dirt bike 
new motor $600. Call: 579-7750 Shift 
#2 


Bird cage complete with food and 
water dispenser $20. Call: 432-1032 


Winchester 12 guage shotgun (new) 
30" barrel (model 1200) magnum full 
choke, new case and shells $450. or 
best offer. Call: 432-1032 


Recreational cabin 25 acres, excel- 
lent hunting and snow mobiling, must 
be seen, $54,900. Call: 705-743-9111 
Apsley (Bob) 

Baby items, stroller, baby monitor, car 
booster seat, bed rail, gate, FP high 
chair, swing. Call: 668-5084. 


Good condition, two dozen cloth dia- 
pers, high chair, car seat, change ta- 
ble with tub, jolly jumper port-a-stand, 
booster seat, etc. Call: 987-5027. 


Budgies, male/female with newer cage 


$90. lovebirds with cage $75. or best 
offer. Call: 571-4953. 


Employee 


Counselling 


Program 


1989 Dodge Maxivan A/C fibreglass 
roof, new Michelins, well maintained, 
former ambulance, extras, rust free 
make great camper 200 K $4,100. 
cert. Call: 905-640-7357. 


30-30 Magnum with scope and case 
model 336CS $450. or best offer. FAC 
required. Call: 905-985-2011 eve- 
nings. 

Tires set of 4, Goodyear Invicta P195 
75R14 $40. or best offer, good shape. 
Call: 430-2296. 


Crome kitchen table and chairs, green, 
marble-look $25., wall mounted pop 
machine $250., firm, wedding gown 
and vail clean and boxed size 15 
$300. Call: 576-2429. 


White enamel cook stove, parlor stove 
and one air tight stove $225. each or 
best offer. Call: 705-944-5914. 


1981 Chev panel van, Camaro trailer 
hitch, rebuilt 350 tranny, lockup con- 
verter, power hacksaw, tuneup ma- 
chine. Call: 433-0511 


Boys clothing, 6 months, size 3, boots, 
shoes and coats, etc., baby monitor 
system, infant car seat, white crib, 
drum, humidifier. Call: 987-4642. 


Hot Point built-in multi-cycle dish- 
washer $75. Call: 668-4964. 


1972 Chevelle 2-door hardtop, 34K 
miles, excellent condition, needs paint, 
$6,000. firm, will not dicker, certified, 
Tennesee car. Call: 905-985-1175. 
Shift # 2. 


1979 Corvette, white, 350-350, new 
motor, new tires, $8,300. or best of- 
fer. Call: 905-623-4675. Keith for more 
information. 


SERVICES 


Are you the spouse or relative of a 
problem drinker and seeking help?. 
Call: A1-Anon 728-1020. 


Distress Centre. Telephone be- 
frienders. Available 24 hours a day. 
Call: 433-1121 or 985-3434. 


House sitter out of town non smoking 
GM employer would like to house sit 
for winter months. Call: Dan 705-742- 
8786 

Mature woman available to babysit 
prefer the 2wk evening shift or nights 
but will consider 2-3 days per week 
excellent references. Call: 725-3241 


WANTED 


1/2 inch drive snap on torque wrench 


with handle settings. Call: 434-8384 


To buy 9.5 Evinrude outboard for parts 


running or not 1962 thru 1974. Call: 
576-0336 


Oil furnace in good working cond also 


used oil tank. air tight wood stove. 
Call: 623-2328 


29" or 30" Goalie pads blocker & trap- 


per for 12 year old good condition. 
Call: 725-2774 


Gibson or Martin flattop also sofa 
loveseat chair or sofa with two match- 
ing recliners dehumidifier reasonable 
priced good condition. Call: 579-3372 


The 
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Scrap cars & trucks any cond. run- 
ning or not free pick up also need one 
tool or garden shed. Call: 721-0096 


Deer hunters for 1st week of season 
camp north of Kaladar dog an asset. 
Call: 432-1352 


14'to 16' canoe or inflatable boat and 
motor 3 to 6 HP small tent trailer 
reasonalble price. Call: 404-9132 


FOR RENT 


Fall holidays Algonquin area fully 
equipped cottage 3 brds 2 baths fur- 
nace quality privacy no smokers no 
pets responsible people only. Call: 
613-637-2836 

Storage space boats cars trailers etc. 
inside & outside storage. Call: Hamp- 
ton 263-8885 or Oshawa 436-2592 
Mobile home 1 brd by month or week 
Nov Dec Jan, Bradenton Fla. Call: 
434-8107 


S. FREELAN D.P.M. 


House by Oshawa shopping centre 2 
bdrs, 6 rms, main floor of duplex ap- 
pliances parking included available 
Nov 1. Call: 905-728-0079 


One bedroom bright basement apart- 


ment in newer home parking air fridge 
& stove landry facilities 1st and last 
$475 month. Call: 723-5460 


Share accomodation in a three bed- 
room house utilities included laundry 
parking non smoker preferred $380 
monthly. Call: 725-3246 


Apartment in Brooklin $400 monthly 
all facilities available no pets, moffat 
refrigerator $300 OBO for sale. Call: 
GB5-3827 
Florida Gulf coast condo Indian 
Shores sleeps 6, two bathrooms laun- 
dry room, pool fully equip. photos 
available. Call: 668-8981 


B NOBLE D.P.M. 


Doctors of Podiatric Medicine 
FOOT SPECIALISTS FOR ADULTS & CHILDREN 
TOTAL FOOT CARE 
‘Bunions, Hammertoes, Warts, Ingrown Nails, Foot, Heel & Leg Pains 
*BioMechanical Orthotoc Braces (Prescription foot supports) 
*Offica Foot Surgery as needed 
‘Partial coverage via extendad Health Care Plans 
*Full DVA Coverage «Special consideration far seniors 


DURHAM FAMILY FOOT CARE CENTRE 


18 Gibbons St. Sr zetesarhate 


Evening & 
ipportnent relable 


Oshawa 
433-0200 


Located at Park Road and Wentworth St. (old Genauto Building) to 
confidentially assist you or your family to solve any type of problem. 
This program is also available to retirees and spouses. Call: 


John LeSurf, CAW Union Counsellor, 644-4282 
Orville Faught, CAW Union Counsellor, 644-4283 


THE OSHAWORKER 


OCTOBER 1994 


A Loan Product 
to Fit Every Lifestyle 
and Every Stage of Your Life. 


Prima Mortgage 


Last year we added a number of new features that make 
this the simplest, most straight forward and most flex- 
ible mortgage available. 


Glenda Maidens is a sales representative with RE/MAX 
Reflection Realty. After reviewing the features and ben- 
efits of the Prima Mortgage package, Glenda com- 
mented as follows, “As a sales representative, | make it 
my business to keep up with the mortgage products that 
are available and I'm really impressed with the features 
being offered by the Credit Union. What's really outstand- 
ing are the pre-payment options and the no-penalty fea- 
ture upon the sale of the home.” 


Prima Mortgage offers the following features... pre-ap- 
proval... interest rate flexibility... flexible pre-payment 
option... penalty-free pre-payment option... no penalty 
on the sale of your home... portability... assignability... 
expendability. Those features are combined with very 
competitive rates of interest. 


For those of our members who may have their mortgage 
elsewhere, we also offer a no-charge method of trans- 
ferring your mortgage to the Credit Union so that you 
can begin to enjoy the many features available through 
the Prima Mortgage service. 


MeritLine... 
Home Equity Line of Credit 


Following the introduction of MeritLine, our Home Eq- 
uity Line of Credit service, over 100 of our members have 
signed up and are now using this product to address 
their borrowing needs. 


Mike Coros is one of those members and he has found 
MeritLine to be even better than expected. According to 
Mike, “In addition to the flexibility and low rate of inter- 
est, using MeritLine makes me my own banker... the 
availability of my MeritLine lets me borrow when | want 
to and to repay that loan when it best suits my circum- 
stances.” 


MeritLine uses the equity in a home as collateral and 
provides for the lowest cost method of borrowing. 
Through one application and approval process, you can 
have a line of credit set up that you can use over and 
over again. Whether your plans are home renovations, 
a vacation cruise, a new car or a loan for an investment, 
MeritLine may very well provide the perfect solution. 


For more information on MeritLine or Prima Mort- 
gage, simply call any of our offices and one of our 
service representatives will be pleased to answer 
any questions that you might have. 


™ 


AUTO WORKE 
COMMUNITY CREDIT UNION 


Everything your 
financial ermine should be. 
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The G Motors ig is held 
the Third Thur 4 onth at 7:30 p.m. 
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All meetings held at the CAW Local 222 Hall, 1425 Phillip Murray Avenue 
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